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Between
SAFEWAY STORES, INC.
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2004-2009 Contract
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UNITED FOOD AND
COMMERCIAL WORKERS,
LOCALNO. 7
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UNITED FOOD AND
COMMERCIAL WORKERS
INTERNATIONAL UNION
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THE OFFICES OF LOCAL 7 ARE LOCATED IN THE

UFCW BUILDING
7760 West 38" Avenue, Suite 400
Wheat Ridge, Colorado
80033-9982

Telephone - (303) 425-0897

Toll Free - 1-800-854-7054

Website: www.ufcw7.org
E-Mail: webmaster@ufcw7.org

If you should have any questions or wish to file a
grievance, contact your Union Representative or come to the
Local Union office.

MEMBERS’ OATH & OBLIGATION:
I, (your name), pledge to uphold Union principles, te
support and participate in the endeavors of this Union. 1

promise to conduct myself in 2 manner that will reflect credit
upon this organization.

aQ') ‘@@

a VOICE for working America

Ernest L. Duran, Jr., President
Stan Kania, Secretary-Treasurer
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AGREEMENT
Between
SAFEWAY INC,
Alamosa, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{(Denver. Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered into by and berween SAFEWAY INC. Denver Division,
hercinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union. AFL-
CIO, hereinafter referred 1o as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Uinion as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularly one (1) day or more a week at the stores located in Alamosa, Colorado, but
excluding all store managers, one assistant manager per store, office and clerical employees, meat department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Acl as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Boulder and Louisville, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

tRetail)

September 12, 2004 through and including May 9, 2009

THIS AGREEMENT 1s made and entered into by and between SAFEWAY INC. Denver Division,
hereinafler referred 1o as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS.
LOCAL 7. Denver. Calorado. chartered by the United Food and Commercial Workers International Union, AFL-
ClIO, hereinafier referred 1o as the "UNTON."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole cotlective bargawning representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
tire workers who work regularly one (1) day or more a week at the stores located in Boulder, Colorado and
Louisville, Colorado, but excluding all store managers, one assistant manager per store, office and clerical
employees, meat department employees, delicatessen department employees, demonstrators, watchmen, guards
and professional employees and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Brighton, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

October 3, 2004 through and including May 10, 2009

THIS AGREEMENT is made and entered into by aend between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union. AFL-
ClQ, hercinafier referred to as the "UNION ”

ARTICLE !
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularly one (1) day or more a week at the stores located in Brighton, Colorado, but
excluding all store managers, one assistant manager per store, office and clerical employees, meat department
employess, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Broomfield (SW 2624), Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNTTED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-C1O

TERM:

{(Retail)

September 12, 2004 through and including May 9, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafier referred 10 as the "EMPLOYER" and UINITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver. Colerado, chartered by the United Food and Commercial Workers International Union, AFL-
CIO. hereinafier referred to as the "UNTON."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Secifon 1. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery. produce and bakery departments and produce manager and courtesy clerks, including part-
time warkers who work regularly one (1) day or more a week employed at the Safeway Store located at 3602
West 144" Avenue, and no other, new, or additional store but excluding all store managers, one assistant
manager. office and clerica] employess, meat department employees, delicatessen department employees,
demonstrators, watchmen, guards and professional employees and supervisors as defined in the National Labor
Relations Act as amended

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Apreement.



AGREEMENT
Between
SAFEWAY INC.
Canon City, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Deaver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATTONAL UNION, AFL-CIO

TERM:

(Retail)

October 17, 2004 through and incloding June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
her¢inafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colorado, chartered by the United Food and Commercial Workers Intemational Union, AFL-
CIO. hereinafier referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, in¢luding part-
time workers who work regularly one (1) day or more a week at the stores located in Canon City, Colorado, but
excluding all store managers, one assistant manager per store, office end clerical employees, meat department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the Mational Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be sccreted to this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Castle Rock, Colorade
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

September 12, 2004 through and inclading May %, 2009

THIS AGREEMENT is made and enlered into by and between SAFEWAY INC. Denver Division,
herzinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado. chartered by the Linited Food and Commercial Workers Intemational Linion, AFL-
CI0, hereinafter referred to as the "UNION.”

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all
employees actively engaged in the handling and selling of merchandise, including part-time workers who work
regularly one {1} day or more a week, empleyed by the Employer in the grocery store or stores pwned or operaled
by the Employer in the geographical area of Castle Rock, Colorado. but excluding all store managers, one
assistant manager per store. office and clerical employees, meat department employees, delicatessen department
employees, demonstrators, watchmen, guards and professional empioyees and supervisors as defined in the
National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Colorado Springs, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:
(Retail)

September 12, 2004 through and including May 9, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hercinafter referred to as‘.r.hc "EMPLOYER" and UNITED FQOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers Intemational Unior, AFL-
CIO, hereinatter referred to as the "UNION."

ARTICLE i
RECOGNITION ANT} EXCLUSIONS

Section 1. The Emplbyer recognizes the Union as the sole collective bargaining representative for all
cmployees actively engaged in the handling and selling of merchandise, including part-time workers who work
regularly one (1) day or more a week, empleyed by the Employer in the grocery store or stores owned oroperated
by the Employer in the metropolitan area of Colorado Springs, Colorado, Security, Colorado, Widefield,
Colorado, Manitou Springs, Colorado, and Monument, Colorado, but excluding all store managers, one assistant
managef per store, office and clerical employees, meat department employees, delicatessen department
employees, demonstrators, watchmen, guards and professional employees and supervisors as defined in the
National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Denver, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-C1O0

TERM:

September £2, 2004 through and including May 9, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colorado. chartered by the United Food and Commercial Workers International Union, AFL-
Cl0, hereinafter referred 10 as the "UNION."

ARTICLE I
RECOGNITION AND EXCLUSIONS

Section | The Employer recognizes the Union as the sole collective bargaining representative for all
emplovees actively engaged in the handling and selling of merchandise, including part-time workers who work
regularly one ] ) day or more a week, employed by the Employer in the grocery store or stores owned or operated
by the Employer in the metropolitan area of Denver, Colorado, but excluding all store managers, one assistant
manager per store, office and clerical employees. meat depariment employees, delicatessen department
employees. demonstrators, watchmen, guards and professional employees and supervisors as defined in the
National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Evergreen, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)}

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

September 26, 2004 throagh and including May 23, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS.
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Usion, AFL-
CIO, hereinafter referred to as the "UNION."

ARTICLE!
RECOGNITION AND EXCLUSIONS

Section |. The Employer recognizes the Union as the sole collective bargaining represemtative for afl
cmployees actively engaged in the handling and selling of merchandise, including part-time workers who work
regularly ons (1) day or tmore a week, employed by the Employer in the grocery store or stores owned or operated
by the Employer in the geographical area of Evergreen, Coloredo, but excluding all store managers, one assistant
manager per store, office and clerical employees, meat depariment employees, delicatessen department
employees, demonstrators, watchmen, guards and professional employees and supervisors 85 defined in the
National Labor Relations A<t 8s amended.

Any new stores opened within the contractual boundaries of this contract shall he accreted to this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Fort Collins, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

October 3, 2004 through and inchuding May 30, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division.
hereinafier referred 10 as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colorado, chartered by the United Food and Commercial Workers Intemational Union, AFL-
CI1O, hereinafter referred to as the "LUINTON."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Emplover recognizes the Unson as the sole collective hargairung representative for all food
clerks in the grocery, produce and bakery departments and produce manager and counesy clerks, inctuding pan-
time workers who work regularly one { 1) day or muore a week, al the stores located in Fort Collins, Colorado, bt
excluding all store managers, one assistant manager per store, office and clerical employees, meat department
employees, delicatessen department employees. demonstrators, watchmen. guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Fort Morgan, Colorndo
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CTO

TERM:

(Retail)

October 24, 2004 through and including June 20, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colomdo. chartered by the United Food and Commercial Workers International Union, AFL-
C10, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union s the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks. including part-
time workets who work regularly one (1) day or more a week, at the stores located in Fort Morgan, Celorado, but
exchuding all store managers. one assistam manager per store, office and clerical employees, meat department
employees, delicatessen department employees, demonstrators, watchmen. guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted 10 this
Agrecment.




AGREEMENT
Between
SAFEWAY INC.
Fountain, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CTO

TERM:

{Retail)

September 12, 2004 through and including May 9, 2009

THIS AGREEMENT is made and emtered into by and between SAFEWAY INC. Denver Division,
hereinafler referred 10 as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the Uruted Food and Commercial W orkers International Union, AFL-
0. herzinafer referted Lo as the "UNION.”

ARTICLE1
RECOGNITION AND EXCLUSIONS

Section [. The Employer recognizes the Union as the sole collective bargaining representative for all
employees actively engaged in the handling and selling of mevchandise, including part-time workers who work
regularly cne (11 day or more a week, employed by the Employer in the grocery store or stores owned or operated
by the Employer located at 6925 Mesa Ridge Parkway, Fountain, Colorado, but excluding all store managers, one
assistant manager per store, office and clerical employees, meat department emplovees, delicatessen department
employees, demonstrators. watchmen. guards and professional emplayees and supervisors as defined in the
Natiomal Labor Relations Act as amended.



AGREEMENT
Between
SAFEWAY INC.
Frisco, Colorade
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division.
hereinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
CIO, hereinafier referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Unicn as the sole collective bargaining representative for all food
clerks i the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularly one (1} day or more a week at the stores located in Frisco, Colorado, but
excluding all store managers, one assistant manager per store, office and ¢lerical employees, meat department
employees, delicatessen depertment employees. demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Greeley, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Deaver, Colorsde}

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIQ

TERM:

tRetail)

October 3, 2004 through and including May 30, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred 1w as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers Imemational Union, AFL-
CIO, hereinafier referred o as the "INION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for al] food
clerks in the grocery, produce and bakery depaniments and produce manager and courtesy clerks, including part-
time workers who work rzgularly one (1) day or more a week at the stores located in Greeley, Colorado, but
excluding all stote managers, one assistant manager per store, office and clerical employees, meat department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new slores opened within the contractual boundaries of this contract shall be accreled to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Idaho Springs, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNTON, AFL-CIO

TERM:
{Retail)

September 26, 2004 through and including May 23, 2009

THIS AGREEMENT is made and enmtered into by and between SAFEWAY INC. Denver Division,
hereinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
[LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers Intermational Union, AFL-
CIO, hereinafter referred to as the "UNION.”

ARTICLE |
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all
employees actively engaged in the handling and selling of merchandise, including part-time workers who work
regularly one (1) day or more a week, employed by the Employer in the respective geographical area of Idaho
Springs, Colorado, but excluding all store¢ managers, one assistant manager per swore, office and clerical
employees, meat department employees, delicatessen department employees, demonstrators, watchmen, puards
and professional employees and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual houndaries of this contract shall be accreted to Lhis
Agreement,




AGREEMENT
Between
SAFEWAY INC,
La Junta, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-C10

TERM:

{Retail)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division.
hereinafier referred 10 as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorada, chartered by the United Food and Commiercial Workers International Unjon, AFL-
CI10, hereinafier referred to as the "UNION."

ARTICLE1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole colfective bargaining representative for all food
clerks in the grocery, produce and bakery deparuments and produce manager and courtesy clerks, including part-
time workers who work regulatly one (11 day or more a week at the stores located in La Junta, Colorado, bt
excluding all store managers, one assistant manager per store, office and clerical employees. meat department
employees, delicatessen department employees. demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Acl as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted te this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Lamar, Colorada
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorade)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-C1O

TERM:
{Retail}

October 17, 2004 through and incinding June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver. Colarado, chartered by the United Food and Commercial Workers International Union, AFL-
CIO, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITTON AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, inclyding pan-
time workers who work regularly onz (1) day or more a week at the stores located in Lamar, Colorado, but
exchuding all store managers, one assistant manager per store, office and clerical emplayees, meat department
employees, delicatessen department employees, demonstrators, watchmen, geards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opencd within the contractual boundarics of this contract shall be accreted to this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Leadville, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FGOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

{Retail}

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the Lituted Food and Commercial Workers Internationaf (fion, AFL-
ClO, hereinafter referred 1o as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery. produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who werk regularly one { 1) day or more a week al the stores [ocated in Leadville, Colorado, but
excluding all store managers, one assisiant manager per store, office and clerical employees, meal department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Longmont, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIC

TERM:

(Retail)

October 3, 2004 through and including May 30, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Deuver Division.
hercinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
C10, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks. including part-
time workers who work regularly one (1) day or more a week at the stores {ocated in Longmont, Colorado, but
excluding all store menagers, one assistani manager per store, office and clerical employees, meat department
employess, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement,




AGREEMENT
Between
SAFEWAY INC.
Loveland, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION., AFL-C10

TERM:

(tRetail)

Oclober 3, 2004 through and including May 30, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
herginafler referred 1o as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
CIO. hereinafter referred to as the "UNION,”

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Unjon as the sole collective bargaining representative for all food
clerks o the grocery, produce and bakery departments and produce manager and courtesy clerks, ineluding part-
time workers who work regularly one (11 day or more 3 week at the storey located in Loveland. Colorado, but
excluding all store managers, one assistant manager per store, office and clerical employees, meat deparument
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the Nationa! Labor Relations Act as amended

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Monte Vista, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNTON, AFL-CTO

TERM:

{(Retail)

October 17, 2004 through and incinding Jane 13, 2009

THIS AGREEMENT is made and entered ivto by and between SAFEWAY INC. Denver Division,
hercinafier referred to as the "EMPLOYER™ and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado. chartered by the United Food and Comnercial Workers International Union. AFL-
Cl0, hereinafier referred to as the "UNION.”

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Sectjon 1. The Employer recognizes the Union as the sole collective bargaining represemative for all food
clerks in the grocery, produce and bakery deparimenis and produce manager and courtesy clerks, including part-
time workers who work regularly one (1) day or more a week at the siores Incated in Monte Vista, Colorado, but
excluding all store managers, one assistant manager per store, office and clerical employees, meat department
employecs, delicatessen departmment employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the Nattonal Labor Relations Act as amended.

Any pew stores opened within the contractual boundaries of this contract shall be accreted to this
Apgreement.




AGREEMENT
Between
SAFEWAY INC,
Pueble, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
({Denver, Colorade)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CTO

TERM:
(Retail)

September 26, 2604 through and including May 23, 2009

THIS AGREEMENT is made and enlered into by and between SAFEWAY TNC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colorado, chartered by the United Food and Commercial Workers International Unien, AFL-
C10, hereinafter referred (o as the "LUNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section |. The Employer recognizes the Union as the sole collective bargaining representative for all
employees actively engaged in the handling and selling of merchandise, including part-time workers who work
regularly one { [} day or more a week, employed by the Employer in the grocery store or stores owned or operated
by the Employer in Pueblo County, Colorado, but excluding all store managers, one assistant manager per store,
office and clerica) employees. meat depariment employees, delicatessen department emplovees, demonstrators,
watchmen, guards and professional employees and supervisors as defined in the National Labor Relations Actas
amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted o this
Agreement.



AGREEMENT
Between
SAFEWAY INC,
Salida, Colorade
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION. AFL-CIOQ

TERM:

{Retail)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT 15 made and enered into by and between SAFEWAY INC. Denver Division,
heteinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMFRCIAL WORKERS,
LOCAL 7, Denver, Colorado. chartered by the United Food and Commengial Workers Intermational Union, AFT -
CIO, hereinalter reterred to as the "LINION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section . The Employer recognizes the Union as the sule collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularly one (1) day or more a week at the stores located in Salida, Colorado, but
excluding all store managers, one assistant manager per store, office and clerical employees. meat department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement



AGREEMENT
Between
SAFEWAY INC,
Trinidad, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Deaver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CI10

TERM:

{tRetail)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered mto by and berween SAFEWAY INC, Denver Division,
hereinafler referred to as the "EMPLOYER™ and UNITED FOOD AND COMMERCIAL WORKERS.
LOCAL 7, Denver, Colorada, charteted by the United Food and Commercial Workers Internatonal Union, AFL-
CIQ, hereinafier referred to as the "LINTON."

ARTICLE I
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaimng representative tor all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularly one {1} day or more a week at the stores located in Trinidad, Colorado, but
excluding ail store managers, one assistant manager per siore, office and clerical employvees, meat department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Laber Relatians Act as amended

Any new stores opened within the contractual boundanes of this contract shall be acereted w this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Vail, Colovado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Deaver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referted to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver. Colorado, chartered by the United Food and Commercial Workers lntemational Union, AFL-
CIO, hereinafter referred to as the "UNION_."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section |, The Employer recognizes the Union as the sole collective bargaining representative for all food
clerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
time workers who work regularly one (1) day or more a week at the stores located in Vail, Colorado, but
excluding all store managers, one assistant manager per store, office and clericat emnployees, meat department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
and supervisors as defined in the National Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted 1o this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Walsenbuorg, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL. WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Retail)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered into by and berween SAFEWAY INC. Denver Division,
hereinafier referred 10 as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver. Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
CT0Q, hereinatter referred 10 as the "UNTON."

ARTICLE }
RECOGNITION AND EXCLUSIONS

Section |. The Employer recognizes the Union as the sole collective bargaining representative for all food
¢lerks in the grocery, produce and bakery departments and produce manager and courtesy clerks, including part-
lirne workers whe work regularly one {13 day or more a week at the stores located in Walsenburg, Colorado, but
excluding all store tnanagers, one assistant manager per store, office and clerical employees, meat department
employees, delicatessen department employees, demonstrators, watchmen, guards and professional employees
ard supervisors as defined in the Mational Labor Relations Act as amended.

Any new stores opened within the contractual boundaries of this contract shall be accreted 1o this
Agreement.



ARTICLE 2
BARGAINING UNIT WORK JURISDICTION

Section 2. All work and services performed in the bargaining unit connected with the handling or selling of
merchandise (o the public shall be performed exclusively by bargaining unit members except as provided below.
Meat and delicatessen department employees, registered pharmacists, production bakers and demonstrators may
continue to perform duties performed before May 1, 1982, Store Managers, Assistant Managers, Field
Merchandisers can perform all duties in the store, Nothing in this Agreement shall be construed to prevent the
Employer from placing cash registers in the Deli Depariment of the store and from assigning the employees of
such department to operate the regisier.

AUTHORIZED WORK FOR VENDORS

Section 3. Yendor Work: Direct store vendors who deliver the product categories of bevereges (including
juice sold in produce/deli departments), cookies and crackers, bakery, pizza, ice cream, chips,
specialty/gourmet/natural foods, grecting cards (and related products such as bows. wraps, candles, balloons,
ribbons). newspapers, magazines, books and related products shall be allowed to perform all work in connection
with the sale of their products directly delivered to the store. For purposes of this provision. the product
calegories as used herein shall be interpreted to include all products delivered by such vendor. Addittonally, all
vendors shall be allowed to stock and otherwise maintain any J-Hook or Clip strip program. Additionally,
ail vendors may perform: any work in connection with promotional and seasonal displays; facing in connection
with the service of product; rotation of product; cleaning of product, shelves and racks; affixing coupons and
other promotional materials to products; vendors shall be permitted to perform three (3) major resets per store per
section per calendar year. Additionally, vendors may perform work, as necessary to accommodate the
introduction of new items, or removal of discontinued ilems, from the set; ¢hecking of code dates and removal of
out-dated product; and any work in connectron with the opening of a new store and the two (2) week period
thereafier, or during the two (23 weeks before and after a store remodel,

The Employer agrees not to subcontract operations currently existing within the stores. Subcontracting is
defined as a contractual relationship with another employer whereby employees of that employer perform the
work of bargaining unit employees. A purchase order is not a subcontracting agreement,

Section 4. Work Jurisdiction. Except for sanitation and floor maintenance, the Employer agrees not to
subcentract operations existing within the stores. The Employer agrees that no employee classified a3 a
Sanitation Clerk or Sanitation Manager on May 11, 1996 shall be laid-off or reduced in hours as a result of the
subcontracting of Roor care or expansion of Courtesy Clerk duties. Howevet, the Employer resetves the right 1o
promote Sanztation Clerks and/or Managers to All Purpose Clerk vacancies in order to provide for the use of
outside contractors for floor maintenance and sanitation work. It is understood that before a full-time Sanitation
Clerk is advanced 1o a full-time All Purpose Clerk position, such employee must have more seniority than the
most senior employee on the All Purpose Clerk full-time list for the vacancy. It is understood that Sanitation
Clerks protected herein may be assigned hours in lower classifications, at Lheir sanitation rate, for purpose of
meeting the job security provisions of this section.

ARTICLE 3
UNION SECURITY AND CONDITIONS

Section 5. Union Membership. It shall be a condition of employment that all employees covered by this
Agreement who are members of the Union on the effective date of this Agreement shall remain members, and
those who are not members on the effective date of this Agreement shall, on the thirty-first (31st) day following
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the effective date of this Agreement, become and remain members in the Union. 1t shall also be a condition of
employment that all employees covered by this Agreement and hired on or after its ¢ffective date shall, on the
thirty-first (315t} day following the beginning of such employment. become and remain members in the Union.

The Employer agrees to deduct amounts designated by employees for the Active Ballot Club when the
Employer has been furnished an individual written autherization for making such deductions on a form mutually
agreed upon between the Employer and the Unijon. It is agreed that the ABC authonzation is to be entirely
voluntary upon the part of each such individual employee and that any such employee may revake hus ABC
checkoff authorization upon giving thirty (301 days written notice to the Employer and the Uinion,

Section 6. For the purpose of Section 5 above, the execution date of this Agreement shall be considered as
its effective date,

Section 7. Delinguent Members. Whenever Lhe Union requires the Employer W discharge any employee for
failure to join or taintain his membership in the Union in accord with the terms of thes Article, the Union agrees
to fumnish the Employer an itemized copy of the delinquent’s account with the Unjon. together with a wnitten
request for discharge. The Employer will discharge any employee who falls within the bargaining unit as
described in Section 1 hereof within ten {10y days after the receipt of said wrinen request for discharge, unless.
within said ten { 10) day period, the delinquent emplovee pays or tenders his delinquent inibation fee (or uniform
reinstalement fee, where applicable} andror delinquent union dues to an authorized agent of the Union

ARTICLE 4
CHECK-OFF

Section 8. The Emplover agrees to deduct the weekly Union dues {including initiaton fees for new
employees) and uniform assessments from the net amount due each employee in the bargaining unit as deseribed
in Section | hereof who has furnished the Employer (either directly or through the Union) with an individual
written authorization for making such deductions on a form mutually agreed upon between the Employer and the
Unicn. 1t is understood that the check-off authorization is 1o be entirzly voluntary upon the part of each such
individual employee and that any such employee may revoke this individual check-off authorization upon giving
thirty (30) days' writien notice to the Employer and the Union.

Section 9. The Employer agrees to remit all such deductions to the President of the Local Union within ten
[1U1 days atler the last pay period of each month

ARTICLE §
NEW EMPLOYEES, TRANSFERRED EMPLOYEES,
PROMOTED OR DEMOTED

Section 10. When an employee is hired wransferred, promoted or demoted inte a bargaining unit, written
nolice of said action shall be given 1o the Union within seven {(7) days.

Section 11. Completion of Forms For Benefit Programs. At the time of hiring, the Employer wall advise
each such emplovee of the fact that he must bacome a member of the Union within thitty-one i 311 days and must
remain a member of the Union as a conditon of employment during the life of this Agreement. The Employer
will likewise fumish each such employee with the address of the Union office and name of the Union
representative. Completion of any necessary applications, forms and papers for qualification under the Health
and Welfare Article or any other benefit programs provided by this Agreement. shall be completed on the first
t 1511 day of employment, but not larer than the eligibility date of participauon 1n the various plans.
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Section 12. Off Premise Training. Any employee who has completed his probation perfod and who is sent
t0 an off premis¢ training program shall not have his rate of pay reduced, and. if subsequently teclassified, shall
receive the appropriate rate for the new classification. The rate of pay for attendance at the Employer's off
premise training school shall be no less than the minimum hourly rate set forth in the labor Agreement.

ARTICLE 6
RIGHTS OF MANAGEMENT

Section 13. The Employer retaing the right to mannge the store or stores, to direct the working forces, and to
make necessary reasonable rules and regulations for the conduct of business, providing that safd rules and
regulations are not in conflict with the terms of this Agreement in any way and to establish reasonable standards
of dress (it is understood the Union reserves the right to arbitrate what is reasonable).

ARTICLE 7
DEFINITIONS OF CLASSIFICATIONS

Section 14. For the purposes of this Agreement, the terms sct forth below shall have the following
meanings:

2. DEMONSTRATORS The duties of demonstrators shall not include work normally done by
employees covered by this Agreement.

b.  ASSISTANT STORE MANAGER An Assisiant $tore Manager is an employee who serves in the
capacity of the Manager in the absence of the regular manager.

¢. HEADCLERK A Head Clerk is an employee who has been assigned by the Employer to direct or
supervise the work of others. The mere fact that two persons work together does not mean that one is
a Head Clerk. The intent of the Head Clerk classification shall not be used to circumvent this
Agreement. The File Maintenance Position shail be filled by one Head Clerk and may be assisted by
All-Purpose Clerks. This File Maintenance Position shall include work performed in the Meat and
Delicatessen Department.

d. PRODUCE DEPARTMENT MANAGER A Produce Department Manager is defined as the one
employee in a store who manages the operation of the Produce Department under the supervision of
the Store Manager.

e.  BAKERY DEPARTMENT MANAGER The Bakery Department Manager is the employee in each
store who is directly responsible to the Employer for the operation of the Bakery Department. This
shall not be construed as meaning that the Employer is required to designate a Bakery Department
Manager for the Bakery Department in each store which has a Bakery Department, inasmuch as the
Employer may not choose to essign the managerial responsibilities to amy employee within the
department, depending on the set up in the particular store, the size of the department, ete.

el. CAKE DECORATOR A bakery cake decorator shalt be allowed to help and wait on customers.

¢2. Employees in any classification shell not be allowed 1o burtip on layoff, clain howrs of shift preference
of the Head Bakery Sales Clerk unless said employee has at least 960 hours working. or credited
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within a bakery department. If employees in other classifications have the 960 hours, they will be
allowed to exercise their seniority.

NON-FOODS OR GENERAL MERCHANDISE CLERK A Non-Foods or General Merchandise
Clerk's duties shall not include operating a checkstand where food items are handbed or stocking or
price marking food or bakery merchandise, or removing money from pop machines, but shall include
pricing, handling, displaying, selling and stocking those items generally considered as non-food.
general merchandise or drug merchandise. Notwithstanding, in a fuel center, GM/Nop-Food
Clerks shall be permitted to perform all work in conjunclion with the operation of the fuel
center without restriction including, but not limited to, the stocking, handling and checking of
food items, 1 is further agreed that seasonal employees working in the classifications listed above
shall be excluded from the terms ot this Agreement. Booth clerks may take money to the checkers.

Non-Food Clecks' duties shall alse include operation of the Currency Booth and Customer Service
Booth and PC (However. it is agreed and understood that any All-Purpose Clerk whe is performing
Currency Booth and Customer Service Booth and PC duty shall be grandfathered.) As those persons
leave thuse positions, through anrition, the hours made available may be filted by Non-Food Clerks.

FLORAL MANAGER (Non-FTD Stores)

1. One employee per store who is currently working within and responsible for the floral
department shal] be designated and paid as the Floral Manager.

T

Persons holding these classifications shall be allowed 1o continue performing general
merchandise clerk duties, provided they have the seniority to do so. However. they shall
receive the appropriate general merchandise rate for said duties.

3. The employees who are presently performing work in these classifications on or before
November 1. 1988 and are receiving pay for a higher classification shall continue to be paid the
higher rate of pay.

MANAGER TRAINEES Manager Trainees are defined as employees identified and selected by
management 10 be trained for store management responsibilities. and shall be permutied the necessary
flexibility to adequately prepare for store management. Hours worked by management trainees shall
nat affect hours worked by permanemt bargaining unit employees. Hours allecated to manager
trainees shall not be included in hours chargeable o store operations as relates to atlocated store hours.

COURTESY CLERK DUTIES. The duties of Courtesy Clerk are hmited to sorting, bagging, and
packing of sold merchandise, carrying and loading of sold merchandise, floor maintenance anywhere
in the store, cleaning of parking lot and other adjacent areas outside the store, cleaning all areas in the
store, collecting and disposing of trash and rubbish, repatr and maintenance work, collecting shopping
carts, the hanging and removal of signs and decorations tit is undersiood that Courtesy Clerks may
hang signs from the ceding containing prices), washing windows, returming unsold merchandise to
shelves or point of disposal (including salvage, reclamanon, shop back and abandoned merchandise ),
removing merchandise from the shelf which is damaged or abandoned. removing merchandise from
the shelfand replacing merchandise to the shelf in the case of equipment breakdown ar housekeeping.
performing price checks, handling of recycling, sorting. counting and stacking of empty containers
and the placement of such containers in areas designated by the Employer and the issuing of customer
refund slips related to such returns. all work coanected with the selection of customer purchases from
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the sales floor (including the storage and retrieval thereof), the delivery of merchandise (in such
instance, the employee shall receive the delivery driver raie of pay). facing of shelves, checking of
code dates, and the filling of supply items throughout the store.

Section 15. Work Berween Classifications: 1 is understood that employees may perform incidental work in
another classification without viclating this Agreement. Itis further agreed that where registers are placed within
a department (including departments nol covered under this Agreement and including employees of the customer
service center) that the employees of such department shall be allowed to operate and handle sales of
merchendise presented by customers at such register. Notwithstanding, any employee of a higher classification
can be assigned work in a lower classification without restriction. Production Bakers and Cake Decorators may
perform Bakery Clerk work, provided that such employees do not replace a scheduled Bakery Clerk shift.

Section 16, New Classifications. When a new job is created by the Employer, the Union shall be notified
immediately, and a new wage rate for such job shall be detetmined by the Employer and the Union.

ARTICLE 8
RATES OF PAY

Section 17. The minimum wages for the indicated classifications shall be as set forth in Appendix "A"
attached hereto, and by this reference made a part hereof,

Section 18. Part-time employment shall be computed in accord with the appropriate hourly rates set forth in
Appendix "A" attached hereto, and by this reference made a part hereof.

Section 19. Employees must actually work the hours set forth in Appendix "A" before progressing to the
next wage bracket. except as otherwise provided in this Agreement.

ARTICLE Y
PRIOR EXPERIENCE

Section 20. In applying Section 19 of Article 8 of this Agreement to any newly hired employee. the
Employer will pive recognition to the verified number of hours of actual work experience on a comparable job
which said newly hired employee may have performed within the previous five (5) years for any other employer
in a similar retail grocery operation.

Any grievance over recognition given an employee for comparable work experience at the time of his
employment must be filed pursuant to the terms and conditions of the grievance procedure of this Agreement
(excluding the employee's trial period.)

Any employee shall receive upon request to his employer or former employer, the following information:
Date of hire, date of termination, total hours worked in retail store unless such hours worked shall exceed six
thousand five hundred (6,.500) and then such fact shall be stated. The employes must show evidence of
employment in the grocery industry before making such request.




ARTICLE 10
SCHEDULING AND ASSIGNMENT OF HOURS

Section 21. Work Schedules and Hours. Management retains the right to determine the number of hours,
and start times of each shift, to be worked within each department and store. Daily scheduled shifis shall not be
less than four (4 hours or mare than eight (8) hours, at stright-time.

Mot later than ten ( 10) days prior to the start of any work week, management shall post a list of shifis for each
department. Non-management, employees shall be allowed w select their schedule from the posted list of shifts
for which they are qualified Lo perform, in seniorty order, within their department. Full-time employees shall
select first, followed by part-time employees. No employee shall be allowed to select a schedule that will result
in avertime or other penalty provision. unless expressly authorized by management. The employee’s selection
shall be recarded on a master work schedule. Employees shall not be permitted to select a portion of a shift.
Prior (o the start of the selection process, management shall identify approved vacation requests on the schedule.

Management may allow employees of one department to select shifts in ancther department. In this event,
the employees must be qualified as defined herein. 1 perform the work of the other department. In addition,
management reserves the right lo assign, at its discretion, employees 10. and Jdesignate the starting times of, any
ordering shift.

Employees must immediately make their shifl selections at the time directed by management. If an
employee fails to promptly selecl management shall select on behalf of the employee based on the employee’s
last wrirten scheduling preference request. In this event. the employee waives all rights to grieve management's
scheduling selection.

Linless otherwise approved, or as the result of a reduction in hours, no full-time employee shall select less
than forty 430) hours and no part-time employee shall select less than rweney (201 hours per week.

Managemenl may requite junior employees > select a specific number of shifis so as to facilitate the
selection of all shifts from the list. In the event an employee is left with less than minimum hours, but has not
been zeroed oul, management may pull shifts in reverse seruonty order from senior employees to get such
empioyee to minimum hours, or management may elect to zero such employee out and assign any remaining
hours in seniority order to senior emplovees.

The master schedule must be completed and posted by 9:00 AM on Friday prior W the start of the next
workweck, Suchschedule shall not be changed by management for that workweek except where such change is
predicated on circumstances beyond the control of management such as sickness. injury, leaves of absence,
vacations, jury duty, funeral leave, significant Auctuations in sales volume, utility failure or Acts of God.
Nuothing in this section should be construed as preventing management from calling in employees for extra work
outside ot the posted schedule. from requiring overtime work outside of the posted schedule. or from bringing in
additional employees where it appears advisable in the opinion of management. 1f the schedule is changed
pursuant to this section, and hours are reduced, then the master schedule shall be re-bid downward, from the point
of the schedule change. If hours are added, such hours shall be assigned as provided in the additional hours
section of this Agreement.

Part-time Courtesy Clerks shall be scheduled for at least minimum hours, if available, at management’s
discretion.



For purposes of this Article; non-management positions are defined as those below the level of Department
Head. Assistant Department Head and Head Clerk. Time spent by employees selecting shifts shall not be
considered compensable work time, but, notwithstanding, management may permit employees to select shifis on
Company time. To be considered qualified, the employee must have worked in the job assignment for a
minimum of six {6) months within the lasttwo (2) years. However, employees shall be qualified for grocery/GM
stocking or checking position if the employee has worked a minimum of three (3) months as a checker or stocker
within the last three (3) years. Training hours, as designated by management, shall not be subject o selection by
employees.

Section 22. Department Bidding. The Company shall allow during the first fifteen{15) days of February. to
be effective the first workweek in March, and the first fifieen (15) days in Augnst, o be effective the first
workweek in September, non-management employees o bid within their classification and store to another
department. Management retaing the right to determine the number of full-time and part-time positions in each
department. If a senior employee from a department bids into enother department, the least senior employee in
the ¢lassification and status affected shall be moved to the department vacated by the bidder. Employees may not
bid into a department if such bid will result in the displacement of a booth, dairy. service desk, order. produce or
frozen food clerk, unless the bidding employee has been previously classified as, trained for and worked, for six
(6} eronths or longer within the last two (2) years, such position. Produce clerks may not bid out of the produce
department unless an employee with the same status, who is qualified as described herein, has requested bid into
the produce department. The Employer agrees to provide training to qualify an emplovee to bid into another
department as a grocery/GM stocker or as a checker.

Section 23. Additional Hours. Management shail post a weekly additional hours request list. Employees
interested in working additional hours must sign and designate the days they are interested in working additional
hours on such list by midnight of the Saturday prior to the start of the applicable workweek. When additional
hourg become available, managemeni shall contact, in senierity order, employees who have requested to work on
the day indicated on the request list and offer them the hours, If the hours cannol be assigned to the employees
requesting them, management may fill the hours at its discretion. Nothing in this section shall be construed (o
require management to assign hours at overtime or o employees who have not made a request to work additional
hours.

Section 24. Temporary Advancement. When an employee is required to perform work in a higher
classification, he shall receive the higher rate, based on his experience, but if required to perform work in a lower
classification, he shall retain his regular rate, except in the case of actual demotion, when the employee shall
receive pay according to his classification and experience.

Section 25. Reduction of Hours,  Part-time Employees: Ifa part-time employee is zeroed out as aresult of
the selection of shifls, such employee shall be given layoff rights pursuant to the contract. However, if the
average of all part-time employees within the classification and department is twenty-four (24) or more hours
(including hours paid for vacation, sick, funetal, unworked boliday and jury duty pay) management may elect to
pull hours, in reverse seniority order, from senior employees to maintain the bottom twenty percent (20%} (or
three (3) employees whichever is greater) of employees within the classification and department at minimum
weekly bours. An employee clecting to displace pursuant to the layoff procedures shall assume the selected
schedule of the employee he is bumping until he is able to select for the next workweek,

Full-time Emplovees: Management shall not write & schedule of shifts that would result in a full-time
employee being unable to select a forty (40) hour schedule (thirty-two (32 hours in a holiday week) unless the
avernge scheduled hours (including hours scheduled and paid for vacation, unworked huoliday, jury, sick and
funeral pay) of all part-time employees within the classification and department is twenty-four (24) hours or less




tor the mvolved workweek. A full-time emplovee unable 10 select a forty (401 hour schedule, shall in their
second consecutive week of such reduced hours. be allowed to exercise hishher senionty to claim the schedule of
the least senior full-ime emplnyee in the classification within the bargaining unit who is working a forty (40)
hour schedule. 1t is understood that the employee may exercise histher senjority to bump any time hetween the
second and eleventh week of reduction. The emplayee whose schedule is claimed under this procedure shall
immediately be assigned the schedule of the claiming employee, or be allowed to step-down to pant-time status
and displace the least senior pant-time employee in their stare.

The parnes agree that no emplovee assigned as full-time on May 11, 1996, shall have his hours reduced w
less than forty (440 hours as the result of this provision, unless all part-ume employees in the ¢lassification have
had their scheduled hours reduced 10 pwenty-four (243 hours or less. Such full-time employee shall have his hours
reduced 1o twenty-four ( 24) or less before any other full-time employee protected under this paragraph is reduced.

Full-time Employees - Competitive Cipenings:  During the first sixty (60) days following a competitive
openung, management may elect, in lieu of reducing hours as provided above, to layoff full-time employees to
maintain the same proportion of full-ime emplayees to pan-time emplovees the store averaged in the month prior
to the compenitive opening. In the event of a tayoff. the displaced employee shall be given the foliowing options:

1) Displace the least sensor full-time employee in the bargaining unit, or

21 Step-down to part-time and displace the least senior part-time employee within the classification and
stare.

Employees displaced by the full-time reduction under this procedure shall be given their layoff options
pursuant to the lavoff language of this Agreement.

It is understood that the provisions of this section shall apply only 10 those classifications impacted by a
competitive opening

ARTICLE 11
NO REDUCTION IN PAY

Section 26. Noemployee shall suffer any reduction of present hourly pay because of the adeption or through
the uperation of this Agreement, nor shall be reclassified o defeat the purpose of'this Agreement unless otherwise
agreed between the parties.

Section 27. The Employer shall net raise or subsequendy lower hourly rates of pay for classifications
vovered by this Agreement without the mutual consent of the Unaon

ARTICLE 12
OVERTIME

Section 28. Cvertime compensaticn at the rate of time and one half(] 1/2X) the employee's base hourly rate
ol pay shall be paid under the following conditions:

a For all ume worked in excess of eighl (#) hours in any one { 1) day

b. For all tme worked in excess of forty (40) hours in any one { | 1 workweeh as described above.



¢.  For hours worked prior to an employee's scheduled starting time when less than eight (8) hours has
elapsed since his last previously scheduled quitting time. (There will be at Jeast eight (8) hours
between each employee's scheduled quitting time and his next scheduled starting time.)

d.  For all hours scheduled and worked on the sixth and seventh day in a workweek by part-time
employees who work less than forty (40) hours in that workweek, No employee shall be permitted to
claim additional hours or schedules which would provide a six (6) or seven {7) day schedule during a
workweek.

Section 29, No Pyramiding of Overtime. It is understood and agreed that there shall be no pyramiding of
overtime and premium pay for the same hours of work.

ARTICLE 13
SUNDAY PREMIUM

Section 30. The premium rate for work performed on Stmday as such shall be time and one quarter (1 1/4X)
the employee's regular straight-time e of pay (exclusive of Courtesy Clerks). The Sunday premium, for hours
worked up 1o cight (8), shall in no instance be offset against any weekly overtime which may be due under
subparagraphs b and d of Section 28 because of the fact that the employee worked over forty (40) hours or thirty-
two {32) hours in the particular workweek. The Sunday premium shall not be averaged into the employee's
straight-time rate for the purpose of determining the rate upon which daily or weekly overtime is based in any
workweek under Section 28 hereof. Sunday premium pay for current Courtesy Clerks will be theirregular rate of
pay plus fifty cents ($.50) per hour.

Employees hired on or after March 27, 2005 shall not be eligible for Sanday Preminm.

Section 31. An employee whose straight-time scheduled shift begins on Saturday and continues beyond
midnight on Saturday shall receive Sunday Premium Pay for those hours worked on Saturday, and such shifts in
their entirety shall be the first shift of the new workweek.

Section 32. In those situations where an employes's straight-time scheduled shift begine at or after 8:00 p.m.
on Saturday and continues beyond midnight on Saturday, the Employer shall not reschedule or reduce the hours
of such empioyee for the sole purpose of avoiding the payment of such Sunday premium, though it is recognized
that changes in the schedule may be necessitated by changes in business operations.

ARTICLE 14
TRAVEL PAY

Section 33. When an employee is transferred from one store to another store during his workday, reasonable
tume spent in traveling between said stores shall be considered as time worked. Assigned iravel berween stores it
the employee's personal vehicle shall be reimbursed in the amourit of the applicable IRS mileage reimbursement
rate per mile or the rale paid to non-bargaining unit employees, whichever is greater, exclusive of travel to and
from the employee's home. No employec will be required to use his personal vehicle to conduct Company
business. Before an employee is permitted to use his/ber personal vehicle for company business. the Employer
shall have the employee sign a statement acknowledging his/bet risk and certification of a valid drivers license
and insurance coverage.

When an employee performs work outside of their bargaining unit, they shall be paid the applicable IRS
mileage reimbursement rate or the rate paid 10 non-bargaining unit employees, whichever is greater.
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ARTICLE 15
NIGHT PREMIUMS

Section 34. A premium of fifty cents 1$.50) per hour shall be paid for all work performed between the hours
of 12:00 midnight and 6:0¢ a.m. to all employees (excluding Courtesy Clerks)

All Courtesy Clerks shall receive twenty-five cents (3 251 per hour in addition to the hourly rate for all work
performed between the hours of 12:00 midnight and 6:0C¢ a.m.

Night premium shall not apply where the employee is working at overtime or on Sunday or on a holiday.

ARTICLE 16
HOLIDAYS AND HOLIDAY PAY

Section 35. All employees hired on or before March 26, 2005 who have completed their
probationary period shall be paid for the following holidays whether or not they fall on what would
normally be a workday for the employees involved: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day, and Christmas Day. Such empioyees shall be entitled to two (2)
personal holidays, which must be requested two (2) weeks in advance and approved by the Store
Mauager.

All emplovees hired on or after March 27, 2005 who have completed their probationary period shall
be paid for the lallawing bolidays whether or nat they fall on what would oormally be 2 workday for the
employees involved: Thanksgiving Day and Christmas Day. After two years of service, such employees
shall be entitled to one (1} personal bholiday, two (2) personal holidays after three (3) years of service and
three (3} personal holidays after four years of service, which must be requested two (2) weeks in advance
and approved by the Store Manager.

Section 36. The Employer may operate its stores, at its sole discretion, on any of the holidays
gnized by this agr i

I

Section 37. Personal Holidays. To be eligible for personal holidays during each calendar year, an
employee must be on the payroll as of January 1 of each year. Such holidays must be taken during the
respective calendar year. Anh employee whose employment terminates prior to having taken his
personal holiday or who fails to take his personal holiday in the calendar year shall not be entitled to
holiday pay. In the event an employee fails (o schedule his personal holiday by October 1 of the
calendar year, the Employer will select a date and schedule such employee for his remaining personal
holidays for that year. Further, personal holidays shall be granted by senjority, classification and
slore. -

Section 38. When a holiday falls on Sunday, the following day shall be observed.

Section 39. Holiday Pay for Full-Time. As pay for an unworked holiday. regular full-time employees will
be paid at straight-time for the number of hours they would normally have worked on the day in question, but not
to exceed eight (8) hours 1f the holiday falls un a day which would normally have been such employee's
scheduled day oft), he shall be paid eight 18 hours at straight-time as pay for the unworked holiday

Section 40. Holiday Pay for Parti-Time. Holiday pay for part-time employees who have completed their
probationary period. and wha otherwse qualify. shall be based an the number of hours worked in the valendar



week immediately prior to the week in which the holiday occurs, divided by five. Provided the employee actuaily
performs work in the calendar week immediately prior to the Holiday week, (unless on vacation or receiving sick
pay for time not worked during such week or during the first thirty (30) days of an absence for which an
employet is receiving Workmen's Compensation) the employee shall not receive less than three (3) hours holiday
pay.

Section 41. Qualification for Unworked Holiday Pay. In order to qualify for pay for an unworked holiday,
an employee otherwise eligible for such pay under the terms of this Article must work his regularly scheduled day
immediztely preceding the holiday, the holiday if scheduled, and his regularly scheduled day immediately
following the holiday, unless he has been previously excused from such work by the Employer or unless he was
prevented from working due to a bona fide illness. In any event, the employee must perform work during the
week in which the holiday occurs, unless on vacation, or receiving sick pay for the time not worked during the
week in which the holiday occurs, or during the first thirty (30) days of an absence for which an employee is
receiving Workmen's Compensation.

Section 42. An unworked holiday, even though paid for under the terms of this Article, shall not be ¢counted
a3 a day worked for the purpose of computing overtime pay in a holiday week.

Section 43. Premium Pay for Holiday Work. For employees hired on or before March 26, 2005, when
& holiday is worked, the employer shall be paid one and onc-half (1-1/72) times hisv/her normal hourly
rate of pay, in addition to the holiday pay provided herein. For employees hired on or after March 27,
2005, when a koliday (as defined above for such employees) is worked, the employee shall be paid one
dollar (51.00) per honr worked.

ARTICLE 17
YACATIONS

Section 44. All regular full-time employees, and all part-time employces, who were hired oo or
before March 26, 2005 and who have worked eight hundred thirty-two (832) or more hours in their
anniversary year, covered by this agreement, shall receive one (1) week's paid vacation after one (1)
year's service, two (2) weeks' paid vacation nfier two (2) years' service, three (3) weeks' paid vacation
after five (5) years' continnous service, four (4) weeks' paid vacation after twelve (12) years' continuons
service and five (5) weeks’ paid vacation after twenty (20) years continnons service.

All regular full-time employees, and all part-time employees, who were hired on or after March 27,
2005 and who have worked one thousand forty (1,040} or more houra in their anniversary year, covered by
this agreement, shall receive one (1) week's paid vacation after one (1) year's service, two (2) Weeks’ paid
vacation after three (3) years' service, three (3) weeks' paid vacation after eight (8) yeary' continnous
service.

Such vacation shall be paid at straight-time rates, The number of hours for which such employees
shall be peid for a vacation week shall be the average number of weekly hours worked during the
twelve (12) months immediately preceding the employce's anniversary date of employment not to
exceed forty (40) kours pey for each week of vacation. Hours paid for vacations, holidays and sick
leave shall be considered as hours worked for the purpose of computing vacation emounts.

Section 45. Effective January 1, 1991, the Employer will convert the employees' weekly vacation allotment
to a daily vacation allotment by multiplying the number of weeks of vacation dus by 5. The hours paid for each
day of vacation will be based on the average weekly hours of vacation, as calculated in Section 44, divided by 5.
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Employees may he allowed o take vacation one day al a ime, subject 1o approval by the Employer and based on
the following requiremenis-

1. Daily vacation may not be scheduled through the annual sign-up procedure

2. Daily vacation must be requested of the store manager in writing by Tuesday pnor 1o the posting of
the schedule for the week in which time ofT is requested.

3. Employees may not receive more than five days’ vacation pay in any calendar week.
4. Not more than one (1) week (five 15) days) may be taken une day at a time per anniversary year.
5. Weekly vacation requests shall take preference over daily vacation requests.

6 The Employer shall submit daily vacation time w payroll the week it is taken, and the Employer shall
make a bona fide attempt to pay the employee the fsllowing week. However, in no event shall it be
more than two | 2) weeks from the date of the request.

Section 46, Yagation Pay in Advance. An employee who has camed vacation on the basis of having
completed an anniversary year shall receive his vacation pay during the workweek immediately preceding the
employes's vacation, provided the employee has requested such in writing at least two weeks in advance of his
vacation.

Section 47. In the event employees have their vacation pre-approved at least two 1 2) weehs in advance of
thetr vacation and the employee's vacation check is hot made available in accordance with the contract, a cash
advancement. which approximales the net amount owed. shall be given to the employee at the store, provided the
employee signs the cash advance voucher. The Company shall recoup the advancement from the employee's
vacation chech.

Section 48. Holiday During Vacation. If apy one of the halidays enumerated in Arucle 17 hereof falls
during an empinyee's vacation, the employee shall receive an extra day's vacation pay because nf 1t.

Section 49. A vacalion may not be waived by an ehigible employee and extra pay received for work during
that periad, unless agreed by the Union and the Employer. Vacations must be taken dusing each anniversary
year.

Secuon 50. Vacation Upon Lay Off of Temmination. When anemployee is laid off, or discharged. or leaves
his place of employment. and at said time he is entitled 1o a vacation, he shail receive his vacation wages at the
time of the layoffor discharge, or at the time he leaves his place of employment. Provided. however. that if such
employee be discharged for proven dishonesty, he shall not be entitled 10 any vacation or vacation pay, whether
the same has accumulated or not

Sectin 51. In the event a regular full-tme employee whu has been employed two (2) years or longer
voluntarily quits or js discharged for reasons other than proven dishonesty, such emplayee shall be paid pro rata
vacation pay earned up (o the time the employment relationship is severed,

Section 52 Yacation Scheduling. The Employer retains the right 1o determine the number of emplovees
who may be on vacation at any given time. However. in no event shall it be less than cne (1) person perstore 11
adispute develops between employees as to vacation preference, seruority shall govern wathin the department. the
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classification and store. Any vacation weeks that become availeble afler the posting of such roster shall be
offered by seniority within the classification and store.

The Employer will post a notice December | of the prior calendar year, and the employees will sign the
roster as to their choice of vacation, This list will remain posted for selection until January 31 of each calendar
year.

Any employee whe fails to sign such roster prior to January 31, will be permitted 1o take vacation al a time
that will nol interfere with the other employees’ established vacation period(s).

When the vacation dates have been established. they will not be changed unless mutually agreeable between
the employee and Employer.

Notwithstanding the above, employees who voluntarily transfer to another store or department afier their
vacation has been selected are subject Lo having their vacation rescheduled.

On a basis agreeable  bath the Employer and empleyee, employees shall be allowed 10 schedule vacations
from mid-week 10 mid-week. For purposes of this provision, mid-week shall be defined as a vacation starting and
stopping Tuesday. Wednesday or Thursday. An employee shall be considered to have met the minimum
scheduling requirements of this Article if the total of the hours worked and paid for vacation (and unworked
holiday if applicable) for the two workweeks involved is equal to eighty (80) for a full-time employee, forty (40)
or more for a part-time employee.

ARTICLE 18
MINIMUM WEEKLY SCHEDULE

Section 53. No employee shall be scheduled for less than twenty (20) hours in a workweek, if the employee
is avaifable.

ARTICLE 19
NO FREE WORK

Section 54. T is intended that there shall be no "free” or "time off the clock" work practices under this
Agreement. Any employee found by the Employer or the Union to be engaging in such unauthorized practice
shall be subject to discipline. If employees are required 10 perform work al home, they will be paid for all werk
performed; however, in no event, shall it be less than four {4) hours.

ARTICLE 20
TIME CARDS

Section 85 In stores where time cards are used, employees shall be required to punch their own time card
immediately before beginning work and immediately upon ending work. No employee shall have the right 1o
punch another employee's time card.

In stures without time clocks, time cards shall be filled in daily by each employee. Any employee punching
or filling another employee’s time card shall be subject to immediate discipline.

Any employee scanning another employee's time card or completing the time exception form for another
employee shall be subject to immediate discipline.
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Time exception forms will be completed by a management person and signed by the employee involved for
all time not recorded.

ARTICLE 21
SPLIT SHIFTS

Section 56. There shail be no daily splat shifts, which are defined as two (2 working perinds in the same day
which are separated by more than a rormal meal period.

ARTICLE 22
STORE MEETINGS

Section §7. Al time spent by an employee actually attending any store meeling where his attendance 1s
required by the Employer shall be counted as ime worked with a munimum of two ( 2y hours at the applicable rate
of pay when an emplovee is called back for such a meeting. In the event the employe is required 1o attend more
than four 14 meetings per calendar year. the call-in provision in Article 23 shall apply.

ARTICLE 23
REPORTING PAY

Section §8. Any employee able 1o render required services shall, if called for work, be guaranteed an amount
equal 1 four (4) hours' pay at his straight-time rate of pay. Employees working in bwo (2 stores of the Emplaver
in any one (1) day shall receive a full day’s pay for such work.

Notwithstanding the above, students and Courtesy Clerks able 1o render required services shall. if called for
wark, be puaranteed three {31 hours' pay. provided the employee 1s able and available 1o work the three 31 hours.

ARTICLE 24
LUNCH BREAKS

Section §9. Each employee who 1s scheduled to work in excess of five (5) hours in a day shall receive, on
his own time, a one { 1) hour lunch period, or upon mutual agreement between the employee and the Employer, a
one half {172} hour lunch period at approximately the middle of his workday. Individual employees' change of
lunch pericd trom one (1) hour to cne half1/2) howr. or vice versa, shall occur only at the beginning of a new
work schedule.

Employees’ scheduled lunch peried will be set forth on the schedule, but the parties recognize 1t may be
necessary to alter the lunch period schedule Jue 1o the needs of the business.

ARTICLE 25
RELIEF PERIODS

Section 6. The Employer wall give employees a relief period of fifieen 4 1 3) uninterrupted minutes foreach
four (41 hour period warked. as near as practical 1o the middle of the four 1 4) hours. Nobwithstapding Lthe above,
any employee whose work shift is seven (7) hours or more shall receive at least two (2) rest penods,

When an employee is required to work mare than ten { 10 hours ina day, he shall be entitled to a third relief
period.



ARTICLE 26
PROBATIONARY PERIOD

Section 61. The first thirty (30) calendar days of employment shall be considered a trial period, during
which time an employee may be termimated for any reason and he shall have no recourse to the grievance or
arbitration procedures set forth in this Agreement concerning such termination.

This probationary period may be extended an additional thirty {(30) calendar days by mumal agreement
between the Employer, Employee and the Union,

ARTICLE 27
SENIORITY

Section 62. Seniority is the length of continuous employment with the Employer. Seniority shall be dated
from the date the employee actually reports for work.

Section 63. 1f'twe (2) or more employees have the same seniority date, the employee who punches in first
will be the more senior. In the event the Employer has no records available to determine who punched in first,
the employee or the employees involved with the lowest sequence of the last four (4) digits of the sociai security
number shall be considered to be the more senior.

Fountain Clerks only: Section 634. Seniority of New emd Tronsferred Employees. The parties ogree thai
Colorado Springs bargaining unii and Fountain bargaining unit semiority shall be interchangeable for purposes
of promotion, full-time assignment layoff, and other seniority related issues. The parties agree that Founsain
shall not be accreted to any other bargaining unit and that the Union waives iis right to invoke ary legal
proceeding in order 1o gain such an accrelion.

Section 64. Where the Employer cannot fulfill its schedule needs from within the bargaining unit due to
employees being on vacation, leave of absence, and/or in ski areas (Friseo. Vail and Steamboat Springs) during
ski season and the Employer elects to use persons from outside the bargaining unit, the Employer will post a
voluntary work list advising employees in other bargaining units of the opportunity o ransfer into the affected
bargaining unit on a temporary basis, up 1o ninety (90) davs. The Employer will then sclect employees, by
seniority, within the classifications needed and implement the temporary transfer. During this period. the
employee(s) who is working outside their respective bargaining unit shall maintain their seniority and shall have
all their seniority rights when they returmn to their respective bargaining unit.

Section 65. Termination of Seniority.
Seniority shall terminate for any of the following reasons:

I Quit

2. Justifiable Discharge

3. Layoff of nine {9) months for employees with less than two (2) years of service; twelve (12) months
for employees with two (2) or more years of service.

4. Failure to return to work in accordance with the tenms of a leave of absence.

S, Failure to report for work upon recall afier a lay off within five (5) days after date of mailing of recall

notice sent by registered [etter to the last address fumished in writing to the Employer by the
employee,




Section 66. Seniority Lists. Bargaining unit seniority lists shall be provided to the Unton not less than two
124 occasions during the calendar year, upon request by the Union.

Section 67. Definition of Full-Time Employee. A regutar full-time employee is defined as an employee
who has been hired as such or works ferty (40) or more hours per week for at least four (43 consecutive weeks, in
his home store, except for assignment to a forty (40 hour per week schedule as a result of the employee receiving
any hours caused by other empluyees' absence for any reason  Scheduled hours of work voluntarily vacated by
an employee {such as (rading of hours) shall not be used for purposes of advancing an employee o full-time
status. Anemployee who fails Lo maintain full-time status as a result of working less than forty (404 hours per
week for reasons other than absence due o an approved leave of absence, or a reduced schedule resulting from an
on-the-job injury for twelve {12) consecunve weeks shall be designated as a pani-time employee.

Section 68. Assignment 1o Full-time Status, When a full-time vacaney, other than a four (41 week at forty
1407 hour opening defined 1n Section 67. occurs and the Employer determines that such vacancy shall be filled by
a full-time employee. the job vacancy for non-management positions shall be filled by the assignment of the most
senior qualitied employee of the elassification who has signed the current full-time request list as provided for in
this Agrezment. Should management be unable to fill such vacancy from the list, then such vacancy shali be
posted within the aftected store for seventy-two (72 v hours and management shall offer the full-time assignment
to the senror qualified employee of the store and ¢lassification whe signed the posting before hiring off-the-street.

Four {4) week al forty (3 hour openings shall be tilled by the most senior employee within the stare and
atfected classification who has signed the full-nme request list as set forth in this Agreement. Should
management be unablz to fill such vacancy from the list. then such vacancy shall be posted within the affected
store for seventy-two (724 hours and management shall offer the fill-time assignment 1o the senior qualified
emplayee of the store and classification who signed the posting before hiring off-the-street.

Notwithstanding the above, the Emplover may transfer a full-time employee from another store t fill a
vacancy in lieu of advancing an employee 1o full-time status under this Article.

Employees with three 31 or more years of service may sign the full-time request list dunng the first fifteen
{151 days of January and the first fifieen13) days of July 10 be considered for advancement to full-time effective
with the first workweek in February and August respectively. Such request shall state the quadrany(s) the
employee desires assignment 1o The Employer wall send the Union a copy of the new full-time request lis.

If an empluyee is offered assignment to full-ume status and accepts or declines the same, histher request
shall be voided

The Employer shall not make assignments of full-time status 1o a probationary employee or lo an employee
on leave of absence.

Section 69. Voluntary Reduction to Part-Time. A full-time emploves, who has requested and has been
assigned a part-time schedule, shall immediately be classified as part-ime,

Section 70. Promotions The Employer agrees (o make promotions w non-management, non-APC
classifications to the most senior quahfied employee within each store Management will post a list of openings
within the store on Monday. Employees may sign the posting and be considered for promotion. The posting
shall remain posted through midnight Wednesday. The Company shall offer the promotion te the senior quali Red
employee within the store prior 1o hiring off-the-street. Floral clerks, Pharmacy Technicians. Bakery Prosduction
employees, and Cake Decorators may be assigned at management’s discretion.
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For purposes of this section. & promotion is an assignment to a classification which has a higher
"journeyman” or "thereafter” rate than the classification being vacated by the involved employee.

For All Purpose Clerk (APC) positions, management shall fill the opening with the most senior qualified
employee in the bargaining unit who has previously signed the promotion request list as described below. An
employee who is desirous of promotion to All Purpose Clerk (APC) may sign the promotion request list during
the first fifieen (15) days of January and the first fifleen (1 5) days of July to be considered for promotion effective
with the first workweek in February and August respectively. Such request shall state the quadrart the employee
is desirous of promotion to. The Employer will send the Union a copy of the new promotion request list. If the
list is exhausted for a particular store or quadrant, then management will post the opening within the store and
allow employees of the store, regardless of their seniority date, to request promotion. The Company shall offer
promotion to the senior qualified employee within the store prior to hiring off-the-street.

If an employee is offered and accepts or declines the same, he/she will have hisher request voided. An
employee accepting a promotion must hold such position for six (6) months before being eligible to sign up and
accept another promotion.

The Employer shall not make promotional assignments to probationary employees or to an employee ona
Leave of Absence.

Section 71. Probatignary Period For Promotions. When any employee is promoted to a higher classification,
he shal] be on probation for thirty {30} calendar days if full-time, forty-five (45) calendar days if part-time. If'an
employee is unsuccessful during probation, the employee will be returmned to his prior classification with regard to
position and status.

Section 72. Dematign for Just Cause. Except under the provisions of Section 74, no employee shall be
demaoted from a higher classification without just cause.

ARTICLE 28
UNSCHEDULED OVERTIME
Section 73. Unscheduled Overtime Hours. Daily overtime not previously scheduled shal] be offered in

seniority order within the department. the classification and the store, to the employees present when the need for
overtime arises. Mothing herein shall be construed to require the scheduling of overtime when another
employee's scheduled hours can be extended or part-time employees may be called in without overtime penalty.
Hours unclaimed under this procedure may be assigned in reverse order of seniority among those employees
within the department within the classification within the store present when the need for overtime arises.

Overtime assignments of four (4) hours or more may be filled by calling in employees, in seniority order,
within the classification and the department on their non-scheduled day without violating this Section.

ARTICLE 2%
LAYOFFS

Section 74. Layoffs. When a reduction in the workforce is necessary, as opposed to a reduction in hours, the
following procedure shall be used:




LayotY will begin in departments (checker. day stucker, night stocker and produce for All-Purpose Clerk
classification) in the classification to be affected 1n reverse sendority order. The atfected person shall be notified
and given the following oplions:

ta)  Displacing a less senior employee in the same classification im Lhe store, if the affected emplovee is
qualified for such position

tbs  Displacing the least senior employee within the same ¢lassification within the bargaining unil, it the
affecied employee is gualified tor such position. {With regard to booth assignments, and floral
designers (most senior by s10re), an employee must be quahified 10 exercise the nghts herein)

ey Displacing the least senior emplovee in a lower classitication within the same store, if the affected
employee is qualified for such position. (With regard 10 booth assignments and floral designers {most
senior by store) an employee must be qualified o exercise the rights herein.;

i1 Accepling the layoff. Such emplovee shall receive the rate of pay tor any lower classification w
which he moves undetr this procedure Employees on medical leave of absence, and subject 1o layoff,
shall be placed un Tayoff until such time as they are released 10 retumn o work  The affected employee
shall be gaven his/her layo (¥ options immediately upon histher release 1 work,

{1 1fwithin the first eight weeks of operation of the new store the Employer determines that it needs 1o
lay off employees from that store. said layotfs will take place in accordance with Article 29, except
that employees who have transferred into the new stare shall have the right t retumn to their prior
store.

Section 75. Employees Accepting a Lower Classification. Laid off emplovees. and employees who aceept a
Job in a Jower classification in licu of layoft, shall be recalled as needed, in order of senicrity, to jobs they are
qualified to perfurm. Employees recalled from layoff may refuse recall if the store being otfered is more than ten
(101 miles from their previous sore {i.e.. the emplayee will maintain recall rights). The Company shall provide
employees with a form, at fime of layofY, 10 indicate their desires in this regard. 11 is understond that emplovees
may change this election during a layofl. However, the changes and/or refusals shal] be limited w twe 12) per
layoff The Employer shall not hire a new emplayee or promote an existing employee inta a positon for whicha
laid off emplovee or employee who accepis a job in a lower classification is qualified and available to perform.

Section 76. Emplayees Acceptin, off Anemployee accepting 2 layoft, rather than acceplinga jobina
lower classification, may inform the Emplover in writing a1 the time of the layoff of his desire to be recalled tea
lower classification and such notification shall be honored when a vacancy occurs. Employees recalled trom
layoff may retuse recall if the store being offered is more than ten (10) miles trom their previous store (i.e.. the
employee will maintain recall rights). The Company shall provide employees with a form, at ime of lavotY, 1o
indicate their desires in this regard. It is undersiond that employees may change this election during a layofi.
Hawever, the changes and‘or refusals shall be limited to two (2} per lavoff The notice shall specify the lower
classification to which the employee Jesires recall. It is understood that any employee on layofl from the
classitication where the vacancy occurs shall have preferential rights 1o such vacancy.

Whenever a full-time employee 1s Jaid off. in accordance with the collective-hargaining agreement. and is
recalled 10 a part-time schedule at a store ditterent than the one the emplayee was laid oft from. the following
procedures will apply:



a. The employes will be notified that he or she can accepl the position, working reduced hours, or can stay on
layoff until a fill-time position within the bargaining unit is available. The employee will also be notified
that if the employee rematns on layoff for a period of nine (9) months or twelve (12) months, whichever is
applicable, the employee's seniority will be terminated. The Company will bave the employee sign a form
acknowledging that he or she was informed of the same or will send a letter confirming this fact to the
employee.

b. [fthe employes accepts the part-time position, he or she will retain his or het full-time status unless he or she
is scheduled and works less than forty (40 hours per week for twelve (12) consecutive weeks. If the
employee works, or is scheduled forty (40} hours during any of the twelve (12) consecutive weeks, that
employee will not have his or her hours reduced unless and until the Company has followed the reduction in
hours provision of the contract- If an employes works or is scheduled forty (40) hours, Lhe twelve (121 week
period will start over. Further, if a forty (40} our position becomes available, it will be offered, in seniotity
order, to full-time empioyees on layoft and full-time employees working reduced hours before a new
employee is hired or an existing employee is granted full-time status.

¢ Ifanemployes is reclassified as parl-time, he ot she will be immediately placed on the full-time request list,
it accordance with his or her seniority. withoul regard to bid periods.

d. The full-time employees working reduced hours shall be able to utilize the second (2nd) week bump as set
forth in the collective-bargaining agreement.

e. Employees working reduced hours shall be able 1o maximize their hours in accordance with the applicable
provisiens of the collective bargaining agreement.

Section 77. Countesy Clerk Options. The above notwithstanding, the options of a Courtesy Clerk shall be
limited to displacing the shortest service Courtesy Clerk in that store or accepting the layoff. (Courtesy Clerks
with three (3) or more years of service may displace the least senior Courtesy Clerk in the bargaining unit.)

ARTICLE 30
TRANSFER FROM STORE TO STORE

Section 78. Tmnsfers from Store to Store. Transfers from store to store shall not be made or dended for
capricious, arbirary or discriminatory reasoms. Employees desining a transfer 1o another store within the
(Fountain Clerks only: Colorade Springs) bargaining unit, in order 10 be near their residence, may indicate their
destire for transfer in writing to their Store Manager. Such transfer requests will be considered at the time an
opening occurs within their classification and status.

ARTICLEMN
NEW STORE LANGUAGE

Section 79. In the event of the opening of a new store within the (Fownrain Clerks only: Colorado Springs)
bargaining unit {(inctuding a replacement of an existing store), the following procedure shall apply:

1. At least four (4) weeks prior to the opening of 2 new store. the Employer will post a sheet in each
location for interested employees to sign if desirous of a transfer 10 the new location. The sheet shall
remain posted for at least ten {10} days.
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Joh openings either at the new store or created by transferring employees at their former store shalk
first be filled by emplovees on layoft in the classification of the vacancy before any new employees
are hired or curtent employees are promoted.

3. Emplovees who have signed the new store transfer request sheet shall be gaven consideration based on
their qualifications and the requirements of the store. It is understocd that the Employer may move
employees from its own compeulive stores which may be impacted by the new store opening before
consideration of other employee desires.

4. In the event the Employer opens new stores within the geographical area of this Agreement, as set
forth in Article 1, not bess than sixty percent 160% ) of the initial staffing of the new store shall be made
by employees covered by this bargaining Agreement, il available.

ARTICLE 32
LEAVES OF ABSENCE

Section 80. Sickness, Injury or Pregnancy. Leaves of absence shall be granted for up 1o eighteen (18)
months withoul pay when an employee with three (3) months of continuous service is unable to work because of
bona fide sichness, accident, disability, or pregnancy. However, in the event such an employee is unable to retum
1o work at the end of eighteen (181 months of hus leave period, he shall be entiled to an addiuonal leave of six (6)
months it he submits satisfactory medical evidence that he will be able to retumn to duties within his classification
within the said additional period.

Section 81. Personal Leaves. Leaves of absence without pay for reasonable periods not 1o exceed thirty 1 30)
days may be granted by the Emplover 1o employees who have completed one (1} year of service for other reasons
mutually agreed to berween the Employer and the employes. The thirty 130) davs penod may be extended by an
additional thirty (30} days by mutual agreement between the Emplover and employee.

Section 82. Military Leave All sensority granted employees under the terms of this Agreement shall be
subject (o the rights granted by law to the empleyees volunieering. called or conseripted for active miliary
service under the Natiomal Guard Act of 1940 and the Selective Service Act of 1942, and any additions or
amendmendts thereto. or rulings and interpretations thereof by any autherized court or agency.

Section 83. Leave of Absence for Canz of Newborh or Adopted Child. For employees with one (1) vear of
continuous service in the bargaining unit. a Leave of Absence for either parent shall be granted wathout pay fora
period of up to twelve { 12) months for the purpose of Newborn or Adopted Child Care. The employee shalt be
guaranteed reinstatement in accordance with seniority. An employes who wishes W change his or her date of
return to work shall notify the Store Manager two (2 weeks in advance and shall be returnied to work as set forth
above. The Leave of Absence for either parent must end no later than twelve {12) months from the date of birth
or date of adoption The Employer may require verification of the parent relationship to the newborn or to the
adupled child.

Section 84. Leave of Absence for Family Care. A family care leave, without pay, shall be granted, upon
request by an employee for a total of up fo six (6} consecutive months within a two (2) year period. The
employee requesting the leave must have aminimum of ane { 1) year's continuous service in the bargaining unit at
the ume of the request. The employee shall be guaranteed reinstatement in accordance with their seniority at the
ehd of their leave. Any emplovee who wishes (o change his or her date 10 return 1o work shall notify the Store
Manager two {2) weeks in advance of the date they intend w return. The purpose of this leave shall be 1o care for
seriously ill family members. For the purpose of this leave, "Family members” shall be:
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1. Spouse and parents of the employee.

"

Biological or adopted unmarried children under nineteen { 19) years of age and full-time students up lo
age 23.

3. Achild of any age who is incapable of self-support.
4. Any relative residing in the employee’s home and dependent upon the employee for care.

The employee shalt be required to present satisfactory evidence of serious illness of the family member, the
expected duration of the absence, and the reasons for the employee's invelvement.

Section 88, Union Leave. Leaves of absence without pay for Union business not 1o exceed six (6) months
may be pranted by the Employer to employees who have completed one (1) year of service. The six (6) months
may be extended by an additional six {6) months by mutual agreement between the Employer and employee.

Section 86, Request for Leave of Absence. Al leaves of sbsence miust be requested in writing to the Stoce
Manager unless the employee is physically disabled to the extent that such advance request is not possible and
shall state; (1) the reason. (2) date leave is to begin, and (3) expected date of return to work. Leaves of absence
shall be granted in writing in advance and a copy shall be given to the employee.

Section 87. Retumning from | eave of Absence. The employee must be qualified to resume his regular duties
upon return 10 work from an approved leave of absence. A doctor's certificate verifying tha the employee is able
1o resume his normal duties may be required. The employee shall be retumed to the job previously held. orto a
job comparable with regard 0 rate of pay no later than on the first (1st) weekly schedule, provided the notice of
intent to return to work is received prior to 9:00 a.m., Wednesday of the week preceding the next available
schedule,

ARTICLE 33
FUNERAL LEAVE

Section 88, Upon request, an employee covered by this Agreement shall be granted the necessary time off
with pay at his regular straight-time rate of pay in order o make arrangements for and/or attend a funeral
occasioned by a death in his immediate family. Such time off with pay shall in no event exceed three (3)
regularly scheduled working days. The immediate family is defined as the employee's father, mother,
grandparents, grandchildren, spouse, children, father-in-law of current spouse, mother-in-law of current spouse,
brother-in-law of current spouse, sister-in-law of current spouse, brother, sister, and step-child. Payments shall
not be made hereunder where the relative's death occurs while the emplovee is on vacation or on a leave of
absence.

Additional time, without pay, shall be granted as is needed by the employee up to 7 days.

Section 89. 1fan employee is notified of the death of his spouse, parent, child or grandchild while at work,
he shall be granted the remainder of the day off and paid for scheduled work hours that day. This shall not be
courited as part of the above three (3) days. Employees must attend the funeral in order to qualify for pay, and the
Employer may require satisfactory evidence confirming the relationship to the deceased person.
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Section 9. No schedule shall be changed for the purpose of making the employee's day off replace a day
that would otherwise have been paid for under these provisions.

ARTICLE M4
JURY DUTY

Section 91. Whenever any employee covered by this Agreement is required 10 serve on a pent jury during
his regular working hours, the Employer agrees 1o pay such employee the difference between what he is paid for
serving on the jury and what he would have recetved from the Employer in straight-time pay had said jury duty
not prevented him from being at work. On any scheduled work day, the employee shall promptly report 10
complete any remaining hours of his scheduled work day; provided. no employee shall be required 1o so report
for work on any day on which he has setved and been compensated by the court for at least eight (8 hours' jury
duty, nor shall any employes who reporis back to work under this Seciion be required to work more than wen 10y
hours, less the number of hours for which he served and was compensated for jury duty by the court on that day.
The Emplever may requie: a statement from the court certifying attendance

Section 92. When the Employer requests an employee to appear in court, he shall be compensated at his
regular straight-time hourly rate of pay for such time.

ARTICLE 35
SICK LEAVE

Section ¥, All emplovees 1 Courtesy Clerk voverage sel forth betow ) who normally work, one hundred four
1104} hours a month or more and who have been contnuously employed by the Emplover for a pened of nne (1)
year shall be eredited with the equivalent of six (61 days' sick leave with pay

Courtesy Clerks who normally work or are scheduled forty (40 hours per week shall be eligible fur sick
leave benetits.

Linused sick leave shall be cumulative, and after the first year of continuous employment, said employees
shall accurnulate unused sich leave at the rate of one-hall (1:2) day per month for each month of continuous
employment in which they work ane hundred four ¢ 114) hours, but nol to exceed a maximum accurnilation
equivalent 1o sixty (60) full days

A doctor's certificate or other authoni tawve veritication of illness may be required by the Employer. Said sick
leave 13 to commence onh the second (2nd) workday's absence for sickness or non-occupational tnjury, or on the
first { 1st) workday's absence if the employee has accumulated sick pay of two hundred forty (240) hours or
greater, ot is hospitalized and shall be paid at the rate of one hundred percent ¢ 100843 of a day's pay for each
worhday's absence thereafier until such sick benefil allowance 15 used up.

For the purpose of full-time employees, one hundred percent ¢ 100%} of a day's pay shall mean ewght (8)
hours' pay at the employee's regular classification rate for those days which the employee would have worked had
the disability not oceurred, calculated at straight-ime. The waiting period herein provided, betore one hundred
percent { 100Fa) of a day's pay commences. shall apply for each illness or non-oceupational mjury in case the sick
benefits allewanece has not been used up on previous illnesses or not-occupational injurres.

Sick leave shall be paid 1o part-time employees who normally work one hundred four ( 104) hours a monthor
mare on the basis set forth on a pro rara of tatal hours worked during the year preceding the annijversary date as a
ratio o two thousand eighty (20801 hours.
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Sick leave benefits are not convertible to cash.

Any unused sick leave which an ¢ligible emplovee has accumulated under prior contract sick leave plans
shall be credited to him for use hereunder provided the total accumulation under said prior contract sick leave
plans. and the plan hetein provided shall at no time exceed the limit provided in the third paragraph of this
Section.

Section 94. Employees hired on or after March 27, 2005, Employees hired on or after March 27,

2005 who have completed three (3) consecutive years of employment shall commence accumulating sick
leave credit of ap to two (2} hours for each month that such employee works at least one hundred
twelve (112) hours in a four week month or one hundred forty (140) hours in a five week month. Such
credit shall be determined by dividing the actual hours worked for such month by one hundred sixty
(160) hours (in a four week month) or two hundred (200) hours in a five week month timey two (2).
Unused sick leave shall not exceed a maximum accumulation of sixty (60) hours. Sick leave shall be
paid as provided in the preceding section, except sick leave shall not commence ontil the third (3™) full
workday's absence. There shall be no first (1") or second (2*") day sick leave for these employees.

ARTICLE 36
INJURY ON JOB

Section 95. When an employee i3 injured on the job, there shali be no deduction from the employee’s pay for
the day in which the employee was injured and reported for medical care.

ARTICLE 37
CHILD CARE IMSCOUNT PROGRAMS

Section 96. Safeway Inc. agrees to participate with United Food and Commercial Workers, Local No. 7on
discount programs established with local child care facilities.

ARTICLE 38
401K PLAN

Section 97. The Company agrees to provide a 401K plan for employees covered by this Agreement when it
is made available from the Company.

ARTICLE 39
HEALTH AND WELFARE COVERAGE
(Medical, Surgical, Hospital, Dental,
Prescription, Vision and Life Insurance)

Section 98. Trust Fund. The Rocky Mountain UFCW Unions and Employers Health Benefit Trust
("Health Bepefit Trust”) is a trust fund jointly administered by an equal number of Trustees
representing the Employer and the Union. All contributions provided for in this Article will be paid
into the Health Benefit Trust. The Trust Fund is to be jointly administered by an equal number of
Trustees representing the Employer and the Union. There shzll be three (3) Plans of benefits, Plan A,
Plan B and Plan C with contributions as provided herein. As a condition of receiving the contributions
provided above, the Trustees of the Plan wilk:




1. Establish Plan(s) of benefits, which can be supported by the contributions provided in this
Agreement, and

1 Maintain the Trustin a fully lunded status as provided berein and in the Trust Agrecment.

The Trustees shall establish a separate accounting of income and expenses for participants of the
Fund who agree in their collective bargaining Agreements to a lixed contribution rate. The Trustees are
expressly probibited from using the contributions of the Employer's contributing on fixed contribution
rate basis to pay benefits for participants of other employer's who have not adopted these fized
contributions.

Employer Contributions and Benelit Levels - The Employer agrees to coniribute the follow ing
amounts per month for each eligible employvee.

Employees bired on or before March 26, 2008

PLAN A [ PLANB|
[Effective September 12, 2004 | $779.00 | $623.20
[Effective January 1, 2005 $599.67 | $479.73
[Effective January 1, 2006 3647.65 | $518.11
[Effective January {, 2007 $699.46 | §559.57
tElTective January 1, 2008 §755.42 | 3604.33

Employees hired on or after March 27, 2005

[ PLAN A | PLANB [ PLANC
Mective January 1, 2005 N/A $412.69 N/A
ffective Januoary 1, 2006 NfA S445.71 | $239.60
flective January 1,2007 | $601.70 | $481.37 | $303.25
flective January 1, 2008 | $649.84 | $519.88 | $327.51

Employee Co-Premiums: Employees who are eligible to participate and enroll in the Health Plan
shall as a coodition of such participation make a monthly co-premium payment equal to $5.00 per week il
enrolled in employee only coverage, $10.00 per week if earolled as employee plus spouse or employee plus
children and $15.00 per week if enrolled in family coverage. Such co-premioms shall be made by payroll
deduction and formarded to the Trust Fund on a monthly basis by the Employer.

Enrollment and eligibility: Effective calendar year enrclment period beginaing the carliest
possible date not later than June 1, 2005, the Plan shall conduct an angpual enrollment. To remain
enrolled as a participant eligible for plan coverage, each employee who i currently enrolled, or whe
initially enrolls during the term of the collective bargaining agreement, must re-earoll prior to the start
of each succeeding plan vear. Employees must make a positive election to enroll in the Plan.
Enrollment is for the entire plan of benefits for the Plan and an employee's failure to make a positive
enrollment into the Plan shall result in such employee being ineligible for all benefits of the Plan for the
remainder of the calendar year or until there has been a qualifying life event, whichever occurs first.
During the first enrollment, the Plan will allow a 30-day grace period to allow an employee to enroll
who missed the deadline for enrollment.



The administrator of the fund will use the enrollment data in order to establish the eligibility of
employees and their dependents for participation in plan coverage. None other than those employees
contained on the enroflment report shall receive benefits from the Trust without the express aathorization
of the Trustees. The administrator will promptly notify the Trustees in writing of any instanees where
coverage has been provided to persons who are not included in the enrollment data, or where a claim for
paymeat has been snbmitted by or on behalf of such person.

The Fund will aodit its enroliment and claims records at least once within each 24 month period to
ensure that no employees of the Emplayer, or the dependents of such employees, are participating in
plan covernge for which they are not ¢ligible and to ascertain that claims and other plan expenses are
being paid in accordance with the Plan's provisions.

Initial Eligibility — Part-time employees hired before March 27, 2005 who on March 26, 2005, have
met the initial eligibility requirement for benefits under the Trust will continue to be eligible for coverage
provided the employee enrofls in the Plan beginning in 2005, and further provided the employee has made
the required employee co-premium payment. Such employees shall continue to be eligible fer Plan A if
such employee was eligible for Plan A on March 26, 2005, Employee's who were cligible for and were
participating in Plan B on March 26, 2005, shall participate in Plan B until such employee has been
covered under sach Plan B for 24 months, Thereafter, such employee may advance to Plan A provided
they continue to enroll and meet the eligibility requirements of the Plan. Employees hired on or before
March 26, 2005, who are not eligihle for coverage as of March 26, 2005 shall be required to meet initial
eligibility for Plan B, and subsequent eligibility to begin participation in Plan A, as provided in the
predecessor agreement which terminated in 2004,

All part-time employees (excluding Courtesy Clerks) hired on or after March 27, 2005 shall,
beginning the first of the month following 12 calendar months of employment, be eligible to enroll and
participate in the Health Plan, on an employce only basis for the first 12 months of coverage, under the
Health Plan C. Upon completion of the first (36) months of eligibility under Plan C, such employee and
their eligible dependents may enroll in Plan B for the next (36) months of eligibility under Plan B.
Thereafter, provided the employee continues to maintain eligibility, such employee and their eligible
dependents may enroll and participate in Plan A.

Full-time employees (excluding Courtesy Clerks) shall on the first of the month following 3 months of
employment, be eligible to enroll with their eligible dependents im Plan B, and after (36) months of
eligibility under Plan B, shall be allowed to enroll with their eligible dependents in Plan A.

Courtesy Clerks bired on or after March 27, 2005 shall, beginning the later of the first of the month
following thirty-six {36) months of employment or attaining the age of nineteen (19), be eligible to eorofl
and participate in the Health Plan on an employee only basis ander the Health Plap C. Upon completion
of the first thirty-six (36) months of cmployee only eligibility under Plan C, such Courtesy Clerks and their
eligible dependents may enroll in Plan B. Such Courtesy Clerks shall not be eligible to progress to Plan A.

On-poing Eligibility - After satisfying initial eligibility requirement provisions and enrollment in
the Health Plan, the employee must continne to meet the monthly on-going eligibility requirements asa
condition of continued participation in the Health Plan. Enrolled ¢employees who work (80) hoursina
(4) week month or (100} hours in a (5) week month shall be eligible for coverage on a lag month basis.
For the purpose of this Article, hours worked shall inclode hours paid directly by the Company for
holiday and vacation.
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Employees shail continue to be eligible for benefits provided they enroll for coverage in accordance

with this Article. In any event, all employces must continue to meet alf eligibility requirements of the
Plan as a condition of continued eligibility.

Trust Plan Changes The Trustees, on the earliest possible date not later than June 1, 2605, shall

revise the plan of benefits to include:

1.
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The Plan's current coordination of benefit provision and credit balance system shall be replaced
with a coordination of benefil provisioa that limits payment to the maximum payable under the
Plan.

. The Plan shall adopt a fee of $100 per month for a spouse of a covered emplovee who is eligible to

enroll in health coverage at their employer, but fails to do so, as a condition of enrollment in this
Plan.

Adopt the long term funding policy contained herein.

. The Parties agree to adopt true managed care approaches to providing mental/nervous and physical

benefits under the Plan. The Plan Administrator should not perform such managed care.

The Parties will adopt cost control measures that will aid the Fund in managing costs within the
contributions provided by the Employers and Participants to this Plan.

The Parties agree to withdraw all of their respective deadlocked motions. It is understood that
individual employee claim appeals » hich are deadlocked, are not intended to be withdrawn by this
provision,

The Trustees agree to rebid the Fund Administrator. In the event the Trustees deadlock over a
replacement Administrater, the Trustees agree to submit such dispute to expedited arbitration within
60 days following the deadlock. Such arbitrator will be limited to giving a bench decision in the case.

Adopt the attached schedule of henefits

The Parties agree to adopt the CIGNA health plan network at the earliest possible date, but oot
later than June 1, 2005.

Long Term Funding Policy

The parties recommend to the trustees that a Minimum Reserve Requirement be established equal
to TBNR reserves plus a lag month reserve. The Fund consultants shall calenlate the IBNR and lag
month reserve requirement at least once every twelve months beginning on (date) and report these
amounts (o the Trustees at their next regularly scheduled meeting. Any withdrawing employer
shall reimburse the Fund for their participants claims run off.

If the market value of the assets at any twelve-month review point is ever below the calculated
minimum reserve requirement level as calculated by the Fund consultants, then the Fund
consultanis shall prepare recommendations for henefit plan redesign and/or employee co-premium
contributions such thar the dollar amount of any such deficiency wilt be fully recovered by the end
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of the 12-month period beginning after the trustee meeting in which the deficiency is first
projected.

3. Nochanges are permitted that would violate any contractual agreement between the Fund and any
third party vendor.

4. [f the Fund consaltants cannot agree on a recommended plan of benefit redesign and/or employee
co-preminm contributions, and the Trustees cannot agres to a corrective action plan, by virtue of
deadlock motions, then the trustees must act to adopt the recommended corrective action plan that
has the least adverse impact on plan participants, however, one set of Trustees may exercise the
Fuand's dispute resolation procedure on an expedited basis to determine if other corrective actions
must be taken.

5. The minimum reserve target defined above is solely meant to be a "floor”. It is not also a
"eeiling™. That is, ne Trustee action Is required or expected in the event that reserve levels are
above the minimom reserve target.

6. EMective Jannary 1,2009, tke Employer shall make available up to an amonnt equal to 8% of the
Employer's December 2008 contribution to the Fund times 4 io lomp sem contributions to the
Fund to cover projected Mnding deficiencies as described herein provided that in prior years the
Trustees bave taken action as required by the Policy to ensore that the Plan was fally funded for
that calendar plan year and farther provided that Trustees have not improved benefits during the
term of this Agreement. Such lump sum shall only be required to fund the minimum reserve
reqoirement,

Extended Benefits. An employet who has been eligible for benefits for six (6) months or more
immediately prior to becoming physically disabled and thereby unable te work, shall continue to be
eligible for benefits during his continuing period of disability, up to 3 maximum of six (6) months.

Courtesy Clerk Coverage. Courtesy Clerks who are qualified for coverage under any other Plan as
a dependent are mot entitled to benefits under the Health Benefit Trust; except that under the
coordination of benefits provision as established by the Trustees, where a Courtesy Clerk is covered as
a dependent pnder any other "Plan,” shall be considered the primary carrier and this Heslth Benefit
Truost shall be considered as secondary carrier.

Retiree's Benefits. The Employer will contribute eighteen dollars and thirty-four cents (518.34)
per month per eligible active bargaining unit empleyee, covered under this Agreement, in the Health
Plan to subsidize the self pay costs of providing Health and Welfare benefits to eligible retirees ander
the Rocky Mouatain UFCW Unions and Employers Health Benefit Plan (the "Retires's Health Plan*).

Effective for ¢employees who retive on or sfier October 1, 1996, the eligibility requirements for
participation in Retiree's Health Plan shall be:

Employees retiring on or after October 1, 1996, must have a combined total of 15 years of service
and have aitained age 50, or be totally disshled, at the time of his termination of employment.




ARTICLE 40
NON-DUPLICATION OF BENEFITS

Section9y. In the event that any law or government regulation requires any payroent from the Employer for
benetits which would replace. supplement or modify the Health and Welfare, Dental. Pension or other benefits
provided hereunder this Contract, the parties will upon thirty {30y days notice, by either party. meet and pegotiate
new provisions pertaining to such affected benefits.

ARTICLE 41
PENSION

Section 100, Employer Contributions. For all employees hired before March 27, 2085, covered by this
Agreement, the Employer shall pay one dollar and five cents (51.05) per hour for all hours worked at
straight time (inclading hours worked on Sunday, vacation and holiday hours paid) inte the Rocky
Mountain UFCW Unions and Employers Pension Plan, which shall be jointly adminisiered by the Union
and the Employer by an equal number of trustees as provided in an agreement establishing such Pension
Fund.

For all employees hired after March 26, 2005, contributions shall be at a rate of forty-eight cents
(50.48) per hour for all hours worked at siraight time (including hours worked on Sunday, vacation and
holiday honrs paid). Though no contributions are required on Coartesy Clerks, except as set forth
below. they shall be granted past service credits if promoted from the Courtesy Clerk classification.

The Trustees agree to rebid the Fund Administratpr. In the event the Trustees deadlock over a
replacement Administrator, the Trustees agree to submit such dispute to expedited arbitration within 60
days following the deadlock. Such arbitrator will be limited to giving a bench decision in the case.

Section 101, Courtesv Clerk Contributions, Pension contributions will be made on behalf of all
Courtesy Clerks with ten (10) years or more of continued service with the Employer. Pension
contributions shafl be made as set forth above. All hours worked as a Covrtesy Clerk prior to the time
contributions are required will count towards pension eligibility and credits.

Section 102. Lonp-Term Funding Policy

1. The trustees shall, no later than April 1, 2005, adopt the following Long Term Funding Policy.
Such Long Term Funding Policy shall be applicable for plan year 2005 and subsequent plan years.
Effective as of March 27, 2005 and commencing with the April contribution payment, the
employers will increase the hourly contribution by $.15 per hour from 51.05 to $1.20 for employees
bired before ratification.

This $0.15 per hour increase in contribation is a “"supplemental” contribution dedicated solely to
improving the funding of the pension plan, will not be used to increase benefits and will be
discontinued at the times set forth in paragraph 2.

2. This supplementsl contribution shall continue (o be made until the earlier of such time the Plan
reaches a financial state whereby either: {i) the funding ratio of the Plan (actuarial value of assets
over actuarial liability) is at least 100%; or any contribution of the employers would not be
deductible for federal income tax purposes in the year in which it is required to be made.
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However, unless changes are needed to support contribution deductibility, no changes shall be
made when the Plan has withdrawal liability.

If as of any valiation date commencing with the 01/01/06 valuation, a funding deficiency is
projected to occur in less than 5 years, the Trusiees will reduce benefits such that a projected
funding deficiency will not occur within any of the 8 years following the valuation date. The
parties agree to apply for section 412(e) relief if available before the benefit reductions are enacted.
It Is understood that application for section 412(¢) requires the parties to reduce benefits as a
condition of the application. Such section 412(e) application, if approved, must cure the funding
deficiency as preseribed above.

Ifthe section 412(¢) application is oot approved, or oot acted on, within 18 months of the valuation
date (for example 01/01/06 valuation), then the Trustees will immediately enact benefit reductions
to cure the fanding deficiency as prescribed above.

In no event will benefit rednctions be delayed o or beyond a time that would expose the employers
to liability beyond the supplementsa] contribution including but net limited to liability for the
payment of excise taxes or additional contributions. Any deadlocked issue over the enactment of
benefit redactions and/or the application of this policy shall be snbmitied to expedited arbitration
ahead of apy other matter pending arbitration. Such expedited arbitration shall cccur within 60
days of the request for arbitration and the arbitrator shall render his decision within 60 days
following the close of the hearing in the matter.

The parties authorize and direct the Trustees of the Plan to develop Maintenance of Equity Policy
for employers that do not adopt this agreement upon renewal of the collective bargaining
agrecment (or for new agreements).

If the Plan experiences a minimum funding deficiency, any excise tax that is levied against the
employers will be allocated amongst such employers in a way that first makes all employers not
contribating the full amount of the sapplemental contribution responsible for fally paying any
accumulated missed supplemental contributions with interest. Thereafter, the balance of any
excise tax remaining will be allocated to all employers in proportion to their non-sopplemental
coniribution rate. Finally, for any employer not adopting this agreement, futnre benefits will be
based on the assumption that 5.15 of the current rate being conmtributed is deemed to be
supplemental.

The parties recognize there is a possibility of merger of the Denver Area Meatcutiers Pension Fund
with the Rocky Mountain UFCW Union and Employers Pension Plan and give full anthority to
effectuate such merger to the Board of Trustees of the two pension plans without farther approval
of the parties of this Agreement.

Section 103, Said Pension Fund shall be used to provide benelit pensions for eligible employees of the

Employer as provided in a Pension Plan, the terms and provisions of which are to be agreed upon by the
partics hereto; said Pension Plan shall, among other things, provide that all benefits under the Plan and
costs, charges and expenses of administering the Plan and all taxes levied or assessed upon or in respect of
said Plan or Trust or any income there from shall be paid ount of the Pension Fund.

Section 104. Said Pension Plan and Trust Agreement establishing the Pension Fund have been

submitted to the United States Treasury Department and the United States Department of Labor for the
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approval and rulings satisfactory to the Employer, that said Plan is qualified onder 1.R.C. Section 401, et
seq. and that no part of such payments shall be inclnded in the regular rate of pay of any employce.

Section 105. If, for any reason, the United States Treasury Department and the United States
Department of Labor withholds approval and rulings satisfactory to the Empioyer, the parties to this
Agreement hereto agree to negotiate other Iringe beneflits or wage increases in the amount equal to the
cents per hour provided for in this Article for all hours worked al straight-time in lien of payments into the
Pension Fund.

Section 106. The Employer shall be represented by its employees. or some other representative on the
Board of Trustees administering such Pension Plan. A copy of the Trust Agreement and any amendments
thereto shall be made a part hereto as if herein at length set forth, when adopted.

ARTICLE 42
DISCHARGE AND NO DISCRIMINATION

Section 107. The Employer hereby agrees not to discriminate against any employee or discharge him
because of membership in the Union and/or for uphelding Unien principles: and further. no empleyee who talls
withun the bargaining unit shall be discharged without good and sufficient cause.

No employee who, because ol his or her religion, has conscientious objections to working on his or her day
ol Sabbath, will be required 1o work on his or her Sabbath as a condition of emplayment. [F the rights of the
employees under this paragraph operate in contlict with the seniority provisions contained elsewhere in this
agreement. the right of semarity shall prevail.

Section 108. The Emplover and the Unicn agree that each wall fully comply with the applicable laws and
regulations prohibiting discrimination against any employee, or applicamt for employment, because of such
person's race, religion, color, nauonal orgen, sex, physical disability, mental disability or age.

Discrimination cn the basis of physical or mental disability shall be deemed o include the failure 10 make or
agree to reasonable accommuadation to the known physical or mental impairments of an otherwise qualified
individual wath a disability.

Section 109. Use of the male gender herein shall, except as the context requires, be deemed 16 include the
female gender.

ARTICLE 43
UNION REPRESENTATION VISITATION

Section 116, The President of the Linion, or the Business Representative thereof, shall have the nght of
enlering the premises of the Employer for the purpose of interviewing employees in such a way as to not interfere
with the service of the Emplover. The said representative shall make their presence known 1o the Manager. or the
person in charge in the absence of the Manager, when passible, upon entering the premises. The Employer shall,
upon request of an authorized Uinion Representative, furnish satisfaclory evidence to ascertain whether employvees
are being paid in accordance with the terms of this Agreement and review with the Union Representative the facts
giving rise to disciplinary action.



ARTICLE #
UNION STEWARD

Section 111. The Union shall have the right to designate two (2) Stewnrds per store (stores that employ over
one hundred (100) clerks may have three (3) Stewards, and stores that employ over one hundred seventy-five
(175) clerks may have four (4) Stewards) in which they work who shall perform their duties with the least
possible inconvenience to the Employer. Such Stewards shall not be discriminated against because of their Union
activities, and such Stewards shall have top seniority for the purpose of layofT in that store. The Store Menager
shall be advised in writing by the Union of the name of the Steward(s| in his store.

Stewards shall not be bumped from their respective stores by employees exercising their second (2nd) or
their eleventh (11th) week bump, unkess the steward chooses to do so.

Section 112, Where siore operations are not adversely affected, the appointed Stewards will not be
scheduled to work later than 6:00 p.m. on the night (not more than one (1) per monthy of the regular Local Union
Mesting, provided the Store Manager or Assistant Store Manager are notified by the Stewards by noon on the
Wednesday of the week preceding the Union meeting,

Section 113. The Company will meet with the Union Stewards once per contract year (in four separate
groups based on Districts) for the purpose of discussing store operating opportunities and attempting to solve
store problems {other than grievances). The Company will pay each steward who attends the annual session eight
(8) hours pay at his’her straight-time rate. The Company shall pay ten (10} hours if the steward is working the
four (4 ten { 10) bour shilts.

The Company agrees t adjust the Union Stewards’ work schedule to allow them to attend an annual Union
Stewards' conference.

Section 114. Employees Rights to Union Representation. When an employee is involved in a disciplinary
interview where the probable result of such interview will be the imposition of disciplinary action, the employee
may request the presence of a Union Steward, or in his absence, that of a Business Representative.

ARTICLE 45
DISPUTE PROCEDURE

Section 115, Should any dispute or complaint arise over the interpretation or application of this Agreetnent,
there shall be an eamnest effort on the pant of the parties to settle such promptly through the following steps. and
failure to foellow the procedures set forth below shall resull in forfeiture of the grievance.

Section 116. Step 1 By conference during scheduled working hours between the Steward and/or the Union's
Business Representative and/or the aggrieved employees and the Manager of the store

(a) Ifthe issuance of a verbal/written waming is grieved. the Union will notify the Employer of the same.

tb) If the grievant is disciplined further, or otherwise adversely affected, and the verbalfwritten wamning is
relied upon by the Employer in doing so. the Union shall have the right to submit the grievance protesting
the warning Lo arbitration wgether with the grievance contesting the disciplinary or adverse action. It is
expressly agreed that all such grievances will be consolidated.




Section 117. Step 2 If the grievance cannot be satistactorily resolved under Step | above, the grievance
shall be reduced to writing and submitied to the representative designated by the Employer 10 handle such
marters. Such submission shall be made within twenty 4 201 days of the date of the occurrence of the event which
gives rise to the gnevance and shall clearly set forth the issues and contentions of the apgrieved party or parties
and must reasonably allege a specific vinlauon of an express provision of this Agreement. {In the case ol a
discharge the time limus shall be fourteen 114) days.) The Emplover designee and the Union Business
Representative shall meet within ten {10 days afer receipl of wntien notice of the grievance and atempt 10
resolve the grievance. [naninstance where an employee teels he has not been paid in accordance with the wage
prugressivn scales set forth herein, such employee shall have an obligation to bring this w the attention of the
Store manager as soon as the employee first has knowledge of'such alleged error [n the event the employee has
been improperly paid, said payment error shall be corrected on a retroactive basis. but not beyond ninety (940)
days prior 1o the date on which the grievance is presented in writing. This ninety (90) day retroactive liability
shall not be applicable 1o situations covered by Anicle 9, Section 20, paragraph 2.

Section 118. Step 3 1f the grevance is nut satisfactorily adjusted in Step 2. either party may, with
reasonable promptness. but in na event later than thirty 301 days from the date of the Step 2 meeung, in writing,
rexuest arbitration and the other parry shall be obliged to proceed with arbitration in the manner hereinafter
provided. The parties shall forthwith attempt 3 agree upon an impartial arbitrator.

Section 119, Inthe event the parties are unable w reach agreement upon the selection of an arbitrator within
fifteen 115+ days of the wrinen requesl for arbitration. the party requesting arhitration may, with reasonable
promptness, request a panel of seven ( 7) arbitrators from the Federal Mediation and Conciliation Service. Frum
this panel af seven ¢ 7y names, each party shall allerately strike three (3) names. the moving party striking frst
The remaining arbitralor from the list shall be the impartial arbitrator. A finding or award of the arbitrator shall
be final and conclusive upon the partes hereto.

Section 120 The arbitrater shall have all the dghts. pewer, and duues herein given, granted and imposed
upen him: but hus award shall not change. alter or modify any of the terms and conditions set forth in this
Agreement. The expense of the impartial arbitratar shall be paid by the losing party In the event neither party
wins the 1otal arhitravon, the expenses shall be shared equally by the parties.

The arbitrator will 1ssue his decision within thirty (30) calendar days atler the close of the procesdings  This
thirty (301 day calendar time limit may be extended by murual agreement between both parties.

Section 121, In the event either party refuses to arbitrate on demand of the other party, and an order
compelbing arbitration is ubtained in Federal Court on the basis contended by the moving party. the refusing party
will pay to the moving party reasonable legal fees incurred. up to Five Hundred Dollars ($500 001 Similarly, if
the moving party fails 1e prevail in such an issue. the moving party will pay reascnable legal fees incurred up o
Five Hundred Dallars { $3100.001 1o the refusing party.

Section 122 Safeway Inc. and the UFCW Linion Local No, 7 agree to enter into this Agreement
selectively use mediation 10 achieve a mutually satisfactory resalution of certain formal grievances.

The following procedure will be followed whenever a grievance is selected w be mediated.

1. Onceagrievance has been requested for arbitration, the parties may agree 1o submut the grievance o a
mediator. The parties shall use a mutually agreed upon mediatwr.



a)  The parties will contact the mediator and schedule a date for the mediation conference to be held ona
monthly basis effective immediately.

b)  The grievant and location manager shall be present for the conference. Each party shall be permitted
to have nof more than two additional vbservers. Observers shall not be permitted to offer testimony or
make oral statements.

¢)  The proceedings shall be informal and the formal rules of evidence shall not apply. Each party will
make a brief presentation of the facts of their case not to exceed 15 minutes. The Grievant and
Location Manager may also make an oral explanation of their case not to exceed five minutes. The
parties may also submit other written evidence, statements, etc., to the mediator, witnesses and oral
testimony, provided that such testimony does not exceed the 20-minmule total set forth above.

d}  The mediator will have the authority to meet with each party separately and to recommend a
reasonable settlement to the grievance. The mediator shall have the autherity to compel the resolution
of the grievance. Grievances ruled upon or settled shall be considered final and binding and may not
be further processed o arbitration.

e} All settlements or rulings shall be on a non-precedent setting basis and without prejudice W either
party, except settlements may specificatly provide otherwise.

fy  The parties agree to artempt (o schedule multiple grievances per mediation conference. Further. the
parties agree to share expenses of the mediater,

This agreement shall be efective on the date of execution of this agreement and may be cancelled by cither
party upon thirty (30) days written notice to the other party,

Section 123. EXPEDITED ARBITRATION FROCEDURES

Effective upon ratification of this agreement. the parties signatory below agree to adopt an expedited
arbitration procedure as outlined below. Notwithstanding the provisions of such agreement. the parties recognize
that arbitrations already scheduled prior 1o the effective date of this agreement shall be arbitrated as in the past
and not subject to the provisions of this agreement unless the parties mutually agree to do so.

A mutually agreed upon arbitrator shall be selected 1o hear cases arising under this procedure. The partics
will direct the arbitrator to st aside one day per month to hear arbitrations under his procedure. As near as
practical, such dates will be during the second or fourth week of cach month. I necessary, and the parties
mutually agree, the arbitralors will be asked to set aside more days per month.

The parties shall attempt to meet biwezkly to review cases pending arbitration and to schedule cases for
arbitration under this procedure. Should a case scheduled for arbitration be settled priorto the scheduted date, the
parties will make an earnest effort to substitute another case for the scheduled date.

Except as otherwise set forth in this agreement, all discipline cases, including discharges, shall be subject to
the provisions of Lhis procedure. Contract interpretation cases, upon muntal agreement by both parties, shall also
be subject t this procedure. For discipline cases, other than discharges, both parties agree. where practical, to
schedule at least two such cases to be heard on one day, with the understanding that the presentation of such cases
shall not exceed four hours, with both sides being allocated two hours for the presentation of their case and eross-
examination of witnesses of the opposing side.
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Forall discipline cases, including discharges, buth parties will make closing oral arguments unless mutually
agreed otherwise, and the arbitrator will issue a brief written award. Where practical. the parties will direct the
arbilratar fo issue a written bench decision and summarize his decision in a one-page lerter [oilowing the
arbitration. The arbitrator. at his discretion, may request no more than seven days (o deliberate on the issues ol a
particular case  In this regard, an arbitrator will issue his award within fourieen days following the close of the
hearing.

Both parties will direct the arbitrator to issue an abbreviated, which details only the arhitrator's award and a
briefexplanation as 10 the reasons for this award. In the case of contract interpretive matters, both parties
recognize the need to (ile briefs and have the arbitrator write a Jetailed decisior In this regard, both parties agree
w file briefs within two weeks tollowing the close of the hearing and will direct the arbitrator 1o issue an
abbreviated decision whuch details only the arbitrator’s award within two weehs following the receipt of briefs.
The arbitrator wilk then issue a detailed decision within thirty days following receipt of the briefs by the parties.

Either party may, by notification e the other prior to a case being scheduled. exclude a particular case from
the pmvisions of this agreement. In this case, the arbitration shall be scheduled and handled under the normal
procedure.

Provisions of this agreement are hereby entered inwo by both parties signatory below and in full force and
effiect, unbess either party, through written notification to the cther party. gives thirty {30) days written notice of
their intent to cancel this agreement. In this regard, the parties agree that cases scheduled for arbiration under
this procedure shall praceed to arbitration as provided above.

Section 124, Remedies for Emaps: [Fan ervor is made by management in the application of the provisions of
this Agreement resulting in a lost work opportunity for the aggrieved employee such as vendor stecking.
scheduling and assignment of hours disputes, classification issues, and work jurisdiction matters and the affected
employee immediately files a grievance, the employee shall be made whole by being permitted to work the
number of hours lost. Such hours shall be above and bevond the posted schedule The employver shall advise
management anytime after the next scheduie is finalized for the work week of their desire w exercise their right o
waork the hours due during the workweek on the date and time determined by the employee  An apgneved
emplayee may nat demand such remedy on an avertime or premiwm-pay basis if the alleged violation eccured
on what would have been a straipht-time day for such employee. The employee must exercise this right to work
within four {41 weeks of the settlement of error with the empluyee or such right shall be forfeited and no further
remedy shall be required.

ARTICLE 46
NO STRIKE OR LOCKOUT

Section 125, During the life of this Agreement, there shall be no lochout. strike or stoppage of work, anti-
company publicity. or other econumic action of whatsoever nature against the company.

ARTICLE 47
STORE CLOSING

Section 126. Dislocation and Tramming Pay. In the event the Emplover closes or sells a store and the
employvee chooses tw self lerminate, said employee shall be entitled 10 dislocation and training pay. This money
is provided 1o help defer any expenses incurred by the employee as it relates 1o moving expenses and/or training
far a new cecupation.
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The employee must notify the Employer, in writing, within seven (7) days after receiving such notification of
the store closing or of the store being sold.

The Employer shall pay said dislocation and training pay 1o the employees prior 1o the effective date of the
store closing.

The amount of the dislocation and training pay shall be computed as set forth in Article 47, Sections 126 and
127. However, the Employer will only be required to make two (2) months Health and Welfare conmributions
following termination and the Employer will not be required to make any Pension contributions.

Any employee who requests said dislocation and training pay shall not be entitled to any other provisions as
set forth in Article 53.

Any employee who choos:s nol 1o exercise the righs for the dislocation and training pay shall be entitled to
scverance pay as set forth in this Agreement.

In the event the Employer closes or sells a store and employees are terminated as a result thereof, pay equal
to one week's pay for each year of continuous sevice commencing with the third 3rd) year of continuous service
for employees, up to, but not to exceed eight (8) wecks pay at their regular rate. However, those employees who
have an incomplete year of continuous service as an employee will receive pro rata severance pay for that year as
foliows:

0-3 months equals twenty-five percent (25%) of a week's pay.
3-6 months equals fifty percent (50%) of & week's pay.

6-9 months equals seventy-five percent (75%) of a week's pay.
Over 9 months equals one week's pay.

Severance pay shall be computed based on the average hours worked per week for the fifty-two (52) weeks
preceding a voluntary layoff or termination.

Section 127. The Employer shall continue contributions to the Pension and Healvh and Welfare Trust Funds
for three (3} full months following termination on an hourly basis in direct relationship 1o the severance pay
teceived for those employees who receive severance pay. except those employees who secure employment witha
contributing Employer in the Pension and Health and Welfare Trust Funds.

Section 128. All monies due employees, including severance pay, shall be paid in 2 lump sum upon

Section 129. An employee who is terminated and who is eligible for severance pay, and accepts severance
pay, forfeits his seniority and has no recall rights. However, an employee may elect to accept & voluntary layoff
not o exceed ninety (90} days. At the end of the ninety (90) days period, if he has not been recalled, he will be
paid severance pay and forfeit his seniority. Any extensions of this ninety (90) day period tust be agreed upon in
writing and signed by the employes, a representative of the Union and the Employer. In no case will such
extension exceed a total of six (6) months from the date the employee accepted the layoff.

Section 130. 1f an employee is offered a transfer or other employment with the Employer within forty (40)
miles of the store in which he was |ast working and he refused 10 accept the transfer or other employment with the
Employer he forfeits his rights to severance pay and Pensions and Health and Welfare contributions.
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Section 131. If a swre is sold and the successor Employer offers employment (o an employee whe is
otherwise eligible for severance pay under the terms of this Article and the new job is comparable, then no
provisions of this Article shall apply.

Section 132. The Employer agrees b give w the employees and the Union two (2) weeks” notice in advance
of astore closing or sale. When such notice is given. an employee shall remain with the Employer until the plam
or store closes, or forfeit his rights under this Article, unless mutually agreed 1o by the employee, Employer and
Union.

Section 133. No benefits shall accrue under the terms of this Article unless the Employer makes a business
decision to close or sell a store. I a store closing is caused by fire, flood, storm, land condemnation or
remodeling, then this Article shall not apply.

Section 134. It is understood and agreed that emplovees can exercise their seniority rights under the Layofl’
Anticle; however, it they excreise such seniority rights. the provisions of this Article shall be null. void and not
applicable.

ARTICLE 48
BULLETIN BOARD

Section 135, The Emplover will provide bulletin board space for the pesting of official Uruon notices

ARTICLE 4%
UNION STORE CARDS

Section 136. The Union Store Card is the property of the UFCW and is loaned to the Employer for display.
Said card may be removed from the store by the Unjon if the Employer refuses to comply with a final decision of
an arbtrator reached under the provisions of this Agreement.

ARTICLE S0
LIE DETECTOR TESTS

Section 137. The Emplover shall not require any employee to submit (o a polygraph examination.

ARTICLE 51
UNIFORMS/EQUIPMENT

Section 138. The Employer agrees (o provide all required uniforms andg laundry service for all required caps,
uniforms, smocks, aprons, towels and rags, except for laundering of drip-dry ganments. The employee agrees to
exercise care in the use of Company property and equipment.

Noerwithstanding the abave, the employee shall be required to meet the dress requirements as detailed in the
Letter of Understanding, "Dress Requirements," attached to this Agreement.
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ARTICLE 52
SAVING CLAUSE

Section 139. M, during the term of this Agreement. or during any renewal or extension of the same, any
Federal or Stae Law is enacted, or any rule or regulation is issued under any Federal or State Law, which would
make compliance by the Union, the Employer, employees, or any of them. with the terms, provisions, or
condition of this Agreernent a violation of any of said laws, rules or regulations, then such terms, provisions or
conditions shall become inoperative and of no effect from the effective date of any such decision, Jaw, rule or
regulation. The remainder of this Agreement not in conflict with any of said laws, rules or regulations shall
continue in full force and effect.

Section 140. In the event any such terms, provisions or conditions become inopetative and of no effect,
either party to this Agreement may open the same for bargaining only a5 to substitute provisions. if any. for those
provisions made inoperative upon a thirty (30} day written notice to the other party.

It is specifically understood that the no-strike and no-lockout provision set forth elsewhere in this Agreement
shall remain in effect throughout the term of this Agreement.

ARTICLE 53
APPRENTICE ADVANCEMENT

Section 141. When an apprentice employee is due to be advanced on the basis of actual hours of work
experience as set forth in this Agreement, and the Employer belicves that such employee has not acquired
sufficient knowledge. skill, experience, and ability to justify such increases, the Employer ray, with writien prior
consent of the Unlon, jointly request an apprentice evaluation commitiee, as set forth in the nexy paragraph, to
review the employse and make 2 determination a5 to whether a period of up 1o two hundred sixty (260) hours
additional training is warranted at the existing classification rate then in effect for such employee to give the
employee an opportunity to improve his performance. At the end of such two hundred sixty (260} hour period.
the employee must either be advanced to the next higher wage classification, or be terminated, if such termination
is justified wnder the terms of the Agreement,

Section 142. Upon request, as set forth in the previous paragraph, an apprentice evaluation comntittee may
be established by the parties as follows: two (2) members appointed by Mountain States Employers Council and
two (2) members appointed UFCW, Local No, 7. The apprentice cvaluation committee will meet with and
review any apprentice employee who, in the opinion.of the Employer, does not have the capabilities to warrant a
classification increase,

Section 143. The commiitee shall determine whether additional trainimg is warranted for the employee's
classification requirements.

ARTICLE 54
TECHNOLOGICAL CHANGES

Section 144. The parties recognize that automaled equipment and technology is now available for the retait
food industry. The Employer recognizes that thete is a desire (o protect and preserve work opportunities. Atthe
same time, the Union recognizes that the Employer has a right to avail itself of modern technology. With this
common objective, the parties agree as follows:
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Sectign 145. In the event the Employer introduces majot lechnological changes which, for the purpose of
this Article, are defined as price magking and elecironic scanners and which would have a direct material impact
affecting bargaining unit work, thirty (301 days advance notice of such change wAll be given e the Union.

In addition, the Employer agrees:
1. Any retraining necessary will be fumished by the Employer at no expense 1o the employees.

2. Where retraining is not applicable the Emplaver witl make every efort i effect a transfer to another
store, or viher employment.

1. Inthe eventthe employee is nol retrained or transferred and is permanently displaced as a direct result
of major technological changes as defined above, the employee will be eligible for severance pay 1n
accordance with the following provisions:

1a)  Allemployees. excluding Courtesy Clerks. with two{2) or more years of continuous service will
be eligible for one (1) week's severance pay for each year of continuous service. Maximum
severanice pay of ten (HI} weeks’ pay o be paid on 2 lump sum basis. Weekly severance pay
shall be Jetermined by the average number of hours worked for the four t4) weeks preceding
displacement. not to enceed forty 140) hours' straight-time pay.

{h}  Anemployee shall be disqualified from severance pay in the event the employee:

(}; refuses retraining,
{2y refuses a transfer or other employment within a radius of forty (40) miles,
(31 volumarily terminates employment.

ARTICLE 55
PRODIGY-TYPE SHOPPING

Section 146. All work connected with the selection of customer purchases from the sales floor. including the
storage and retrieval thereof, shall be performed by any bargaining unit member, inchuding but not limited to
Courtesy Clerks.

ARTICLE 56
PHARMACY TECHNICIANS

Section 147. Prior Experience. A pharmacy technician who has eamed a Pharmacy Technician Cenificate
from a program approved by the Company and the Union i certified by the Colorado State Pharmacy Boand when
such exists) will be given credit for 960 hours in the pharmacy technician progression. Any disputes over the
program cumiculum and/or approval shall be subject w the grievance/ arbitration procedure.

kL



Sectjon 148. Scheduling and Assignment of Hours.

Additional Hours Request List
Denver Metro
Reduced Full-Time/Part-Time
Phammacy Technicians

The Company agrees 10 establish an additional hours request list for Pharmacy Technicians only in the
Denver Metro bargaining unit.

Additional hours are those created by increased schedules, leaves of absence, vacation or sick calis during
the affected work week,

‘When itis necessary to work additional hours, the additiona) hours shalt firsi be offered by seniority to part-
time ¢mployees within the store whe are scheduled less than 40 hours. If these hours cannot be filled, the
Company will offer the hours by semiority to part-time employees within the quadrant who are scheduled less
than 40 hours. And if it is still necessary to fill the additional bours of work needed, the Company will offer the
hours by seniority to part-time employees who are scheduled less than 40 howrs in the Denver bargaining unit.

Further, it is the employee's responsibility to notify the Company of hissher desire w work additional hours
by quadrant, day. fimes, and said request shall remain in effect until revoked by the employee. However, three
{3) failures to report within any consecutive three (3) month period shall result in such employee's name being
removed from the additional hours list and he/she shall be ineligible to re-sign such list for six (&) months
subsequent io its removal.

Section 149. Overtime. Anemployee may voluntarily waive the overtime requirement in writing and work
a sixth day at straight time as Jong as the total hours for the week does not exceed forty (40).

Section 150. Split Shifts. This section shall not apply where pharmacy technicians voluntarily work two
(2) or more stores in one (1) day.

Section 151, Seniority. No current Pharmacy Tech thired prior to September 4, 1994) employee shall lose
the seniority they currently have for vacations and setvice awards.

Section 152. Sick Leave, Empioyees may camry over unused sick leave from Company sick leave plan (up
to contractual maximum).

Section 153. Name Tags. Name tags will have a heading "Pharmacy Technician™.

The Company may fill this position at their discretion and such persons cannot be bumped by persons in
other classifications.

ARTICLE 57
ENTIRE AGREEMENT

Section {54, This Agreement contains al] of the covenants, stipulations and provisions agreed upon
between the parties hereto and no representative of either party has authority to make, and none of the parties
shall be bound by, any statemenl. representation or agreement teached prior to the signing of this Agreement or
made during these negotiations not set forth herein.
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ARTICLE 58
TERM OF AGREEMENT

Section 158. The parties acknowledge that Jduring the negotiations which resulted in this Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect 10 any subject or matter not
removed by law from the area of collecuve bargainung, and that the understandings and agreements arrived at by
the panies afler the exercise of that right and oppornunity are set forth in this Agreement.  Therefore, the
Employer and the Union, tor the life of this Agreement. each voluntanly and unqualifiedly waives the right and
each agrees that the other shall not be obligated to bargain collectively with respect to any subject or matter
referred to, or cavenad in this Agreement, or with respect to any subject or martter not specifically referred to or
vovered [n this Agreement even though such subject of marter may nof have been within the knowledge or
contemplation of either or both of the parties at the time that they negotiated or signed this Agreement

Section 156. Bouider and Louisville, Broomfield {2624), Castle Rock, Colorado Springs, Denver and
Fountain: This Agreement shall be in full force and effect begimning at 12:01 a.m. on September 12, 2004 and
shall remain in full force and effect unti) midmght on May 9, 2009 and shall be automatically renewed from year
1o year thereafter. unless either party desires change or termination at the expiration of said Agreement. In such
event. the party desiring such change or 1enmination shal) notity the other party in writing sixty t60) days prior o
the expiration date, specifying the changes desired, Changes in the Agreement shall be limited to thase outlined in
writing by either party and the negonsations shall begin withun fifieen ¢ 151 days afler receipt of such notice.

Evergreen, Idaho Springs and Pueblo: This Agreement shall be in fufl force and effect beginning at
12:01 a.m. on September 26, 2004 and shall remain in full force and effect until midnight on May 23, 2009 and
shall be automatically renewed fram year to year thereafter, unless either party desires change ot termination a
the expiration of said Agreement. In such event, the party desiring such change or termination shall notify the
nther party in wriling sixty (60 days priur o the expiration date, specifying the changes desired Changes in the
Agreement shall be limited 10 those outlined in writing by either party and the negotiations shall begin within
fifteen t 15) days afier receipt of such notice.

Brighton, Fort Collins, Greeley. Longmoni and Leveland: This Agreement shall be in full force and
effect bepinning at 1201 am. on October 3, 2004 and shall remain in ful] force and effect until midnight on
May 30, 2009 and shall be automatically renewed from year to year thereafier, unless either party desires change
or termination at the expuradon of' sald Ayreement. In such event, the party desiring such change or termination
shall notify the ather party in writing sixty 160) days prior w the expiration date, specifying the changes desired.
Changes in the Agreement shall be limited to those outlined in writing by either party and the hegotiations shall
begin within fifteen {131 davs afier receipt of such nolice.

Alamosa, Canon City, Frisco, La Junta, Lamar, Leadville, Monte Vista, Ralida, Trinidad, Vail and
Walsenburg: This Agreement shall be in full force and effect beginning at 12:01 a.m. on October 17, 2004 and
shall remain in full force and etfect until midnight on June 13, 2009 and shall be automatically renewed from
year ko year thereafter, unless either party desires change or termination at the expiration of said Agreement. [n
such event, the party desiring such change or termination shall notify the other party in writing sixty {60} days
prior w the expiration date. specifying the chanyes desired. Changes in the Agreement shall be limited to those
outlined in writing by either party and the negotiations shall begin within fifteen t15) days after receipt of such
notice.
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Fort Morgan: This Agreement shall be in full force and effect beginning at 12:01 a.m. on Qctober 24,
2004 and shall remain in full force and effect until midnight on June 20, 2009 and shall be automarically renewed
from year to year thereafter, unless either party desires change or termination at the expiration of said Agreement.
In such event, the party desiring such change or termination shall notify the other party in writing sixty (60) days
prior to the expiration date, specifying the changes desired. Changes in the Agreement shall be limited to those
oullined in writing by either party and the negotiations shall begin within fifieen (15) days after receipt of such
notice.

IN WITNESS WHEREOF, the Parties above named have signed their names and/or affixed the signature of
their authorized representative this day of , 2008,

UNITED FOOD AND COMMERCIAI WORKERS,
LOCAL 7, DENVER COLORADO

Chartered by
UNITED FOOD AND COMMERCIAL WORKERS,
INTERNATIONAL UNION, AFL-CIO

By =5

SAFEWAY INC.

By =5-




COSTOF LIVING ALLOWANCE

Effective May L, 1936, for employees other than Courtesy Clerks, there shall be a cost of living allowance based
on the increase in the Revised Consumer Price Index for Urban Wage Eamers and Clerical Workers of the
Bureau of Labor Statistics, U.S. Department of Labor ( 1967=1(X} between March, 1985 and March, 1986. There
shall be a one cent (§.01 ) per hour adjustment for every full (.45 increase in the index which exceeds an increase
of five point five percent (5.5% in the Index dunng the period between March, 1985 and March, 1986,



ITIONAL PROVISIONS
The contract changes shall become effective the first Sunday following ratification unless otherwise noted.

Employees receiving more than the agreed upon rates shall continue 1o receive the higher rate of pay and shall
receive raises in accordance therewith,




EFFECTIVE FEBRUARY 1, 2005

Note: Working from the current Trust Health Plan apply the following modifications. Ehigibslity rules and employer and
employee contribution rates are as provided in the Setilement Oplion.

lifetime mazimum

tifelime maximum

PLAN A PLAN B PLANC
ENROLLED & ENROLLED & ENROLLED &
PARTICIPATING PARTICIPATING PARTICIPATING
$300 INDIVIDUAL 4400 INDIVIDUAL $SG0 INDIVIDUAL
IDEDUCTIBLE 3 PER FAMILY A PER FAMILY 3 PER FAMILY
JOFFICE VISIT
PPO CO-PAY $20.00 $25.00 $35.00
JCOVERAGE PAYS 100% PHYSICIAN 100% PHYSICIAN 100% PHYSICIAN
CHARGES CHARGES CHARGES
INON PPO CO-PAY £300 INDIVIDUAL $400 INDIVIDUAL $500 INDIVIDUAL
JCOVERAGE PAYS 70% 6l 50%
JCO-INSURANCE
[PPO 5% 80% T
JOUT OF POCKET MAX $1,500 PER INDIVIDUAL | $2,000 PER INDIVIDUAL | $3.000 PER INDIVIDUAL
{2x) 1 ix)
INON-PPO 60% 0% A%
JOUT OF POCKRET MAX 2X THE IN-NETWORK 2X THE IN-NETWORK | 2X THE IN.NETWORK
AMT AMT AMT
MAJOR MEDICAL $1.000.000 S 1,000,000 S 1,000,000

lifetime maximum

[VISLON CURRENT PLAN BENEFITICURRENT PLAN BENEFITICURRENT PLAN BENEFIT)
IDENTAL FREVENTATIVE NOT PREVENTATIYE NOT PREVENTATIVE NOT
SUBJECT TO SUBJECT TO SUBJECT TO
DEDUCTIBLE DEDUCTIBLE DEDUCTIBLE
550 DEDUCTIBLE $100 DEDUCTIBLE 5150 DEDUCTIBLE
ANNUAL MAX 51500 ANNUAL MAX 51000 ANNUAL MAX 51000
[RA CO-PAYS 35 GENERIC %5 GENERIC $5 GENERIC
520 BRAND 320 BRAND $20 BRAND
S40 BRAND/ 340 BRAND/ 540 BRAND/
NON-FORMULARY NON-FORMULARY NON-FORMULARY
[LIFE INSURANCE $10.000 510,000 510,000
JCOORDINATION OF CARVE QUT TO PLAN CARVE OUT TO PLAN CARVE OUT TO PLAN
ENEFITS MAX MAX
CCIDENTAL 510,000 $10.000 $10.000
EATH /PERSONAL EMPLOYEE ONLY EMPLGYEE ONLY EMPLOYEE ONLY
CCIDENT INSUR
POUSAL FEE 5100 PER MONTH 3100 PER MONTH 35100 PER MONTH

HORT-TERM DISABILITY

[CURRENT PLAN BENEFIT}

ICURRENT PLAN BENEFIT]

JCURRENT PLAN BENEFIT]|




Appendix "A"

The minimum hourly rates of pay for the indicated classifications shall be as set forth below on the
dates indicated. The Employer may hire any employee at any rate in the progression schedule at its
sole discretion.

Rate Determination

Employees hired before March 27, 2005 whe remain in their classification after commencement of this
Agreement shall be paid in accordance with the "hired and assigned in the bargaining unit prior to
March 27, 2005" wage schedule while they remain in that classification.

Demotions, Step Downs and layoffs: An employee who is demoted, steps down, or who is laid off
in accordance with this Agreement, shall be placed back into the same wage schedule in which
the employee was working immediately prior to their assignment inte management or
promotion into the classification from which they are being demoted, stepping down or laid off.
In determining the proper progression level for an employee demoted, stepping down, or laid off
from a classification with a higher "thereafter” hourly rate to a classification with a lower
“thereafter” hourly rate, such affected employee shall be placed in the appropriate progression
level in the rate schedule referenced in this paragraph based on their experience in the newly
assigned classification, regardless of whether such assigned rate results in a reduction in hourly
rate. In determining prior experience hereunder, the Employer will give recognition to the
verified number of hours of actual work experience in the same classification which said
employee may have performed for the Employer and the verified number of hours of actual
work experience on a comparable job which said employee may have performed within the
previous [ive (5} years for any other employer in a similar retail grocery operation.

Rate Determinstion ~ Promotions, new hires and mew entrants into the bargaining unit:
Employees hired into, or assigned to, or promoted to a different classification, the bargaining

unit on or after March 27, 2005 shall be assigned to the "TEMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED OR PROMOTED ON OR AFTER MARCH 27, 2005"
wage scale. Employees who are promoted to a different classification after March 26, 2005 shall
not receive a reduction in their hourly rate of pay if when promoted to such classification they
are being paid an hourly rate of pay greater than the minimam, unless they are above the
"thereafter" hourly rate in which case they will immediately be paid the “thereafter" hourly
rate. When such employee is paid less than the "thereafter” hourly rate, prior to receiving an
increase in their hourly rate of pay, they must work 1,040 hours at their current rate before
promotion to the hoarly rate in the new classification that would give them an increase in their
hourly rate of pay.
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DENVER. COLORADO SPRINGS, BOULDER/LOUISYILLE. BRIGHTON, BROOMFIELD (2b24), CASTLE
ROCK, EVERGREEN, FOUNTAIN, FORT COLLINS, FRISCO, GREELEY, IDAHO SPRINGS, LONGMONT,
LOVELAND, PUEBLC AND VAIL CLERKS

EMPLOYEES HIRED AND ASSIGNED IN
THE BARGAINING UNIT PRIOR TO
MARCH 17 2008

EMPLOYEES HIRED INTQO THE
BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27,

DEPFT MGRS 2008
(Other Assist Mgrs 16.41 lo.d1
Head Clerk 16.06 16.00
Produce Dept Mgr 16.70 16.70
Florai Mgr 13.07 13.07|
Head Sales Clerk 13.08 IJ.l]ﬂ
Head Baker 14.18 14.18]
Bakery Mgr 16.41 l16.41
Variery Mgr 14.17 14.17
Mgr trainee 15.60 15.66/
Assist GM Mgr assigned 16.21 N/A
prior to 5/1/82
Non-Food/GM Clerk 11.96 NiA
empioyed before 5/6/79
EMPLOYEES HIRED AND ASSIGNED IN EMPLOYEES HIRED INTO THE
THE BARGAINING UNIT PRIOR TO | BARGAINING UNIT OR ASSIGNED OR
MARCH 27, 2005 PROMOTED ON OR AFTER MARCH 27,
ALL PURPOSE CLERK 2005
151 960 hours worked 10.13] 1st 1040 hours worked 913
Next 1040 bours worked 10.13
Next 960 hours worked 11.92 Next 1040 hours worked, 11.03
Next 1040 hours worked] 11.80
Neat 960 bours worked 12.85 Next 1040 hours worked 12.55
Next 1040 hours worked 13.25
Next 960 hours worked 13.87 Next 1040 hours worked| 14.004
Next 520 hours worked 14.80
Thereafter| 1560/ Thereafter] 15.66

EMPLOYEES HIRED AND ASSIGNED IN

EMPLOYEES HIRED INTO THE

THE BARGAINING UNIT PRIOR TQ | BARGAINING UNIT OR ASSIGNED OR
CERTIFIED MARCH 27, 206% PROMOTED ON OR AFTER MARCH 17,
B Y TECH 2005
i Excluding ist 960 hours worked 10.13 15t 1040 hours worked 10.13
Boulder/Louisville. Neat 960 hours worked 11.92 Nexr 1040 hours worked 1103
Brighton, Evergreen, Next 960 hours worked 12.85 Next 1040 hours worked 1180
Fort Collins, Frisco, Next 560 hours worked 13.87[  Next 1040 hours worked 12.5%
Idaho Springs, . Thereafter| 15.66 Next 1040 hours worked 13.2%
]‘;::El':‘;';'& b.“ - Nex! 1040 hours worked 14.00
Bargaining Uniis) Next 520 hoars worked, 14.30/
Thereafter, 15.60




DENVER, COLORADQ SPRINGS, BOULDER/LOUISVILLE, BRIGHTON, BROOMFIELD (2624), CASTLE
ROCK. EVERGREEN, FOUNTAIN, FORT COLLINS, FRISCO, GREELEY, IDAHO SPRINGS, LONGMONT,
LOVELAND, PUEBLO AND VAIL CLERKS (CONTINUED)

EMPLOYEES HIRED AND ASSIGNED IN EMPLOYEES HIRED INTO THE
THE BARGAINING UNIT PRIOR TQ | BARGAINING UNIT OR ASSIGNED OR
MARCH 27, 2005 PROMOTED ON OR AFTER MARCH 27,
PHARMACY TECH 2005
(Excluding Ist 960 hours worked| 9.28 1st 1048 hours worked 7.79
Boulder/Logisville, Next 1040 boars worked 8.45
Brighton, Evergreen, Next 260 houry worked 10.24 Nexi 1040 hours worked 9.10
Fort Collins, Frisco, Nest 1040 hours worked| 9.7%]
Idaho Springs, Next 960 hours werked 11.96] _ Neat 1040 hours wnrl:edl 10.40
Longmont, I‘”‘i’l""'d' Next 1040 hours worked 04|
B A ks Therealter 13.03] __ Next 1040 hiours worked 3
rgaining Units) Next 520 bours worked: 35|
Thereafter| 03]
EMPLOYEES HIRED AND ASSIGNED [N EMPLOYEES HIRED INTO THE
THE BARGAINING UNIT PRIOR TO | BARGAINING UNIT OR ASSIGNED OR
MARCH 17, 2008 PROMOTED ON OR AFTER MARCH 27,
COURTESY CLERKS 2005
151 430 hours worked 6.91 15t 430 hours worked 6.91
Thereafter T30 Thereafter 7.30
EMPLOYEES HIRED AND ASSIGNED IN EMPLOYEES HIRED INTO THE
THE BARGAINING UNIT FRIOR TO | BARGAINING UNIT OR ASSIGNED OR
FLORAL CLERK FTD MARCH 27, 2005 PROMOTED ON OR AFTER MARCH 27,
Ocly 2008
154 960 hours worked 9.28 1st 1040 hours worked 7.79
Next 1040 hours worked 330
Nexd 960 bours worked 10.24 Neat 1040 hours worked .80
Next 1040 houry worked
Thereafter 11.96 Next 1040 hours worked
Neat 1040 hours worked
Neat 1040 hours worked
[
EMPLOYEES HIRED AND ASSIGNED IN EMPLOYEES HIRED INTO THE
THE BARGAINING UNIT PRIOR TO | BARGAINING UNIT OR ASSIGNED OR
MARCH 27,2005 PROMOTED ON OR AFTER MARCH 27,
|BAKERY CLERK 1005
13t 960 hours worked 8.59 15t 1140 hours worked 7.79
I Next 1040 kours worked .45
Next 960 hours wurlwdl 10.78 Next 1040 boors worked .10
Nexi 1040 hours worked .75
Neat 860 hours worked, i1.76] Next 1040 hours worked 10.40
Next 1040 bours worked
Therealter 13.03/ Next 1040 bours worked
Next 520 bours worked
Thereafter| .|
1

48




DENYER, COLORADQ $SPRINGS, BOULDER/LOUISVILLE, BRIGHTON, BROOMFIELD (2624), CASTLE
ROCK, EVERGREEN, FOUNTAIN, FORT COLLINS, FRISCO, GREELEY, IDAHO SPRINGS, LONGMONT,
LOVELAND, PUEBLO AND VAIL CLERKS (CONTINUED)

CAKE DECORATOR

EMPLOYEES HIRED AND ASSIGNED IN
THE BARGAINING UNIT PRIOR TO
MARCH 27, 1S

EMPLOYEES HIRED INTO THE
BARGAINING UNIT GR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27,
2005

151 964 hours worked 10.00, 1st 1040 bours wnrﬂP 10.004
Next 1040 bours worked 10.40

Mexl 960 hours worked 11.87 Next 1040 bours worked 10.85}
Nex1 1040 hours worked 11.25

Thereafter 13.71 Next 1040 hours worked 1L.65)

Nexl 1040 bours wnr@ 12.05

Next 1040 hours worked 12.50

Nenl 520 hours worked 13.00/

Thereafier| 1371

EMPLOYEES HIRED AND ASSIGNED IN
THE BARGAINING UNIT PRIOR TO
MARCH 27, 2605

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 17,

NON-FOOD/GM 2005
Ist 960 hours worked .79 131 1040 hours worked] 7.79
Next 1040 hoars worked 5.09]
Next 960 hours worked 8.59 Newt 1040 hours worked 8.39
Nezi 1040 hours worked 8.64
Next 360 hours worked 9.60 Neat 1040 hours worked 3.39
Nexi 1040 hours worked 9.14
Thereafier] 10.13] Nest 1040 bours worked 939
Nest 520 hours worked 9.69
Thereafter 10.13

Annual Lump-Sum Bonus: Effective the second Sunday following ratification and scceptance of this Agreement and
effective the first Sunduy of September 2005, respectively, employees who were hired on or before March 16, 2005, txcept
courtesy clerks, wha have been contiouously employ¢d during the trailing one year period of each of these Sunday effective
dales and who are sctively employed on each of Lhese effective dales std who are. on the effetive date of this bonus. at the
1op rate for thelr classification. shall be paid a lump-sum bonus equal to thirty cents 130.30) per hour times vheir total paid
vacalion houry, paid heliday hours, and hours worked during (be treillng one year period. Such bonuses shail not be paid (o
any employee hired on or after March 27, 2005,

Effective September 10, 2006 and Sepiember . 2007, respeclively, only the "Thereafter' rafes, except courtesy clerks, shail
be increased by rthirty cents (340.30).
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FORT MORGAN CLERKS

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 2005

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER

DEPT MCGRS MARCH 27, 2005

Other Assist Mgrs 15.81 15.81
Head Clerk 15.46) 15.46
Produce Dept Mgr 15.61 15.61
Head Sales Clerk 12.57 12.87
Hexd Baker 13.61 13.64
Bakery Mgr 15.81 15,81
Non-Food/GM Clerk employed 11.27 N/A
belore $/6779

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED

UNIT FRIOR TO MARCH 27, 2005 OR PROMOTED ON OR AFTER
E.L PURFOSE CLERK MARCH 27, 2005
is1 960 hours worked| 10.07| Ist 1640 hours worked] £.47]
Next 1040 hours worked 9.75
Next 960 bonrs worked 11.42 Next 1040 bours worked 10.60
Next 1040 hours worked! 11.35]
Next 960 hours worked 12,36 Next 1040 hours worked 12.15
Next 1040 hours worked 12.05
Nert 960 hours worked| 13.42 Next 1040 hours worked 12.75
Neut 520 hours worked 14.25
Thereafter] 13.06 Thereafter| 15.06
EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE
ASSIGNED IN THE BARGAINING BARGAINING UNIT OR ASSIGNED
UNIT PRIOR TO MARCH 27, 2085 OR PROMOTED ON OR AFTER
CERTIFIED PHARMACY TECH MARCH 27, 2005
1st 960 hovrs worked 11.96/ 15t 1040 honrs woﬂudk 11.96
Next 1040 hours worked 12.26]
Next 960 hours worked 13.03 Next 1040 hours worked 12.56
Neat 1040 bours worked) 1286
Thereafter| 14.07 Next 1040 hours worked 13.16
Mext 1040 hours worked 13.46
Next 520 hours worked, 13.76
Thereafter| 14.07)
EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE
ASSIGNED IN THE BARGAINING BARGAINING UNIT OR ASSIGNED
UNIT PRIOR TO MARCH 27, 2005 OR PROMOTED ON OR AFTER
COURTESY CLERKS MARCH 27, 2008

13t 480 bours worked 691

Themﬂ:ﬂ 7.30

18t 480 hours worked 6.91
Theresfter 730
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FORT MORGAN CLERKS (CONTINUED)

BAKERY CLERK

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 2005

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER
MARCH 27, 2005

15t 964 hours worked 2.18 Lst 1040 hours worked| .79
Next L0480 hours worked 8.40

Next %60 hours worked 1023 Next 1040 hours worked| .00
Next 1040 hours worked 9.60

Nexi 960 hours worﬂ 11.28) Next 1040 hours worked 10.20
Neat 1040 hours worked 10.80

Thereafer. 1152 Next 1040 hours worked 11.40

Next 520 hours worked 12.00

Thereafter 12.52)

EMPLOY EES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 2005

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER

CAKE DECORATOR MARCH 27, 2005
15t 960 hours worked .61 151 1040 boors worked .61
Next 1040 hours worked 10.05
Next 900 hours worked 15.39 Next 1040 hours worked 10.50
Next 1040 hours worked 10,95
Thereafter 13.17 Next 1040 hours worked 11.40|
Neat 1040 hours worked 11.85
Nexr 1140 hours worked 12.30,
Next $2{ hours worked| 12.75
Thereafier] 13.17

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSICNED

UNIT PRIOR TO MARCH 27, 200% OR PROMOTED ON OR AFTER
NON-FOOIVGM MARCH 27, 2008

15t 960 hours worked 2.79, Ist 1040 hours worked 7.79
Next 1040 hours worked .09
Neat 960 hours worked 8.59 Neat 1040 hours worked 8.39
Next 1040 hours worked| B.04
Next 960 hours worked, .60 Neal 1040 bours worked 8.89
Next 1040 bours worked 9.14
Therealter 101} Neat 1040 hours worked 9.39
Nerxt 520 hours worked 9.09
Thereafter 10.13)
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FORT MORGAN CLERKS (CONTINUED)

EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE
ASSIGNED IN THE BARGAINING | BARGAINING UNIT OR ASSIGNED
UNIT PRIOR TO MARCH 17, 2005 OR PROMOTED ON OR AFTER

PHARMACY TECH MARCH 27, 2005

1st 960 hours worked 5.32 1st 1040 bours worked 1.79

Next }040 hours worked} 8.45

Next 960 hours worked 10.28 Next 1040 hours worked| 9.10]

Next 1040 hours worked 9.78

Neat 960 hours worked 1201 Next 1040 kours worked 10.40

Nezxt 1040 hours worke: 11.05]

Theresfier, 13.08 Nezt 140 bounrs worked, 1178,

| Next 520 hoors worked| 12.40
| Theresfter] 13.08|

Annual Lump-Sum Bongs: Effective the second Sunuy following ratification and aceepiance of this Agreement and
effective the first Sunday of & ber 2008, respecty ployees who were hired on or before March 26, 2005, except
courtesy clerks, who have been contlnuously employed during the trafling oue year period of each of these Sunday effective
dates and who are actively employed on each of these effective dates and who are, on the effective date of this bonus, st the
top rate for their classifleacion, shall be paid s lump-sum bonus equal to thirty cents (50.30) per bour times their totzl paid
vacation kowrz. paid holiday Bours, aud bours worked doring ihe trailing one year period, Such bonuses shall not be paid to
any employee hired on or after March 27, 2008,

Effective September 10, 2006 and September 9, 2007, respectively, only the "Thereafter rates, excepi courtesy elerks, shall
be izcreased by thirty cents ($0.30).




LA JUNTA AND LAMAR CLERKS

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 17,1005

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER

DEPT MGRS MARCH 17, 2005

Other Assist Mgrs 15.56; 15i61
Head Clerk 1521 18.21
Produce Dept Mgr 15.6% 15.65
Floral Mgr 1238 1238
Head Sales Clerk 12.35 1238
Head Baker 13.37 13.37
Bakery Mgr i5.49) 15.49
Mgr (rainee 14.81 14.81
Non-Food/GM Clerk 11.08 Nip
|employed belore 5/679

EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE

ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 17, 2005

BARGAINING UNIT OR ASSIGNED
OR FROMOTED ON OR AFTER
MARCH 27, 2005

ALL PURPOSE CLERA
1

ist 960 hours worked! 391 131 1048 hours worked .91
Next 1040 hours worked 9.60

Next 960 honrs worked 11.24 Next 1040 hoors worked 10.45
Next 1040 hours worked 11.15]

Neat 960 hours worhed 11.1% Nezl 1040 hours worked 11.85,
Next 1040 hours worked 12.55)

Next 960 hours worked 13.19 Nert 1040 hours worked 13.28
Next 520 hours worked 14.00]

Thereaficr| 14.81 Theresfter 14.81

COURTESY CLERKS

EMPLOYEES HIRED AND
ASSIGNED [N THE BARGAINING
UNIT PRIOR TO MARCH 27, 200%

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER
MARCH 17, 2008

BAKERY CLERK

15t 480 haurs worked| 6.91 st 488 hours worked] 6411
Thereafter 7.30) Thereafier] 7.30)
EMPLOY EES HIRED AND EMPLOYEES HIRED INTO TRE

ASSIGNED [N THE BARGAINING
UNIT PRIOR TO MARCH 27, 2008

BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER
MARCH 27,2005

Lst 960 hours worked 9.04
Ngwt 960 hours worked, 10.14
Next %60 hours worked 11.07

Thereafter| 12.30




LA JUNTA AND LAMAR CLERKS (CONTINUED)

EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE
ASSIGNED IN THE BARGAINING | BARGAINING UNIT OR ASSIGNED
UNIT PRIOR TO MARCH 27, 2005 OR PROMOTEP ON OR AFTER

CAKE DECORATOR MARCH 27, 200!

151 960 hours worked 9.45| 151 1040 hours worked 9.45
Next 1049 hours worked| 9.90!
Nexc $68 hours worked) §1.23 Next 1048 hours worked 16.35,
Next 1040 bours worked 1080/
Thereafler| 12,55 Neat 1040 hours worked 11.25
Next 1040 hours worked 11,70
Next 1040 bours worked 12.15
Next 520 bours worked 12.60
Thereafter 12.95

EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE

ASSIGNED IN THE BARGAINING | BARGAINING UNIT OR ASSIGNED
UNJT PRIOR TO MARCH 27, 2008 OR PROMOTED ON OR AFTER

NON-FOOD/GM MARCH 27, 2008
131 960 houes worked 1.79 21 1040 hours worked| 7,79
Next 1040 hours worked 8.09
Next 960 hours worked 8.39 Next 1040 hours worked 8.3¢%
Mext 1040 boors workeg, Abd,
Next 960 bours worked 9.60 Next 1040 hours worked .89
Next 1040 hours worked| .14
Thereafter| 10.13 Next 1040 honrs worked| 9.39
Next 520 hours worked 9.69

ThereaBer] 1013

Annoal Lump-Sum Bonus: Effective the s¢cond Sunday following ratification and pt of this Ag and
effective the frst Sunday of September Z005, respectively, empioyees who were bired on or before March 26, 2005, except
couresy clerks, who have been continuoasly employed during the trailing one year period of each of these Sunday effective
dates and who are aclively employed on each of these effective dates and who are, on the ¢ffective date of this bonus. at the
top rate for their classification, shall be patd a lnmp-sum boaus equal te thirty cents (50.30) per hoor times their total paid
vacation hours, paid Boliday hours. atd hours worked duriag the trailing one yesr period. Such hoauses shall not be paid 1o
any employee hired on or afier March 27, 2005,

Effective September 10, 2006 and September 9, 2007, respectively. valy the “Thertafter” rates, except coartesy clerks, shall
be increased by thirty cenis (SE.30).
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ALAMOSA, CANON CITY, LEADVILLE, MONTE VISTA. SALIDA, TRINIDAD

AND WALSENBLRG CLERKS

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27,2005

EMPLOYEES HIRED INTO THE

BARGAINING UNIT OR ASSICNED

OR PROMOTED ON OR AFTER

DEFT MGRS MARCH 27, 2005

Other Assist Mpre 16.16/ 1b.16
Head Clerk 158! 15.81
{Produce Dept Mgr 16.45 1045
Floral Mar 11.87 12.57,
Head Sales Clerk 12.87 12.87
Head Baker 13.95 13.95)
Bakery Mgr 16.16] 16.16
Magr trainee 15.41 15.41
Now-Food/GM Clerk employed 11.81 NiA
beflore 5/6/79

Certified Pharmacy Tech hured 12534 NiA
before 8795

(Canon City and Trinidad Only)

ALL PURPOSE CLERK

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 1005

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER
MARCH 27, 2008

CERTIFIED PHARMACY TECH
(Canon City and Trinidad Only)

Is1 960 hours worked| 9.9§ Ist 1940 hours worked] 898,

Neat 1040 hours worked| .95

Next 968 hours wurkrgl 11.77) Neat 1040 hours worked 10.75

Nexl 104D hours worked F1.3%

Neat 960 hours worhed 12.88; Neul 1040 hours worked 12,38

Nexi 1040 hours worked 13.15

Neal 960 hours worked 13.09] Nexi 1640 hours worked 13.95

Nexl 520 hours worked 14.58

Therealter. 1541 Thereafier] 15.41
EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE

ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 245

BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER
MARCH 27, 2005

1st 960 hours worlggj 10.20, I1st 1040 hours worked 1024
Next 1040 hours worked 10.50

Neat 960 hours worked 11.26/ Next 1040 hours worked L0.75
Next 1040 hours worked 12.00

Thereafter 12.22|  Nexi 1040 hours worked 11.25

Nest 1040 hours worked 1159

Next 520 hours worked 11.7§

Thereafter 12.32




ALAMOSA, CANON CITY, LEADVILLE, MONTE VISTA, SALIDA, TRINIDAD
AND WALSENBURG CLERKS (CONTINVED)

FHARMAC

[FHARMACY TECH
(Canoo City and Trinidad Ouly)

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED

UNIT PRIOR TO MARCH 17, 2008 OR FROMOTED ON OR AFTER
MARCH 27, 2005
1st 1040 hours worked | 1.79

15t 960 hours worked 9.14

Next 1040 hours worked 8.20
Neit 960 kours worked 10.26] Next 1040 hours worked 8.60
Next 1040 hours worked 9.08
Next 1040 hours worked 9.50
Next 1040 hours worked 9.95/
Thereaiter| 1.1 Next 1048 hours worked,

Next 520 hours worked

Thereafter|

COURTESY CLERKS

EMPLOYEES HLRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 2005

f
EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER
MARCH 217, 2005

1st 480 hours worlu-dl 691
Thereafter 730
]

1s1 480 hoors workedl 6.91
Thereafter, 7.30
|

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED

CAKE DECORATOR

ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 2008

L UNIT PRIOR TO MARCH 27, 2005 OR PROMOTED ON OR AFTER
BAKERY CLERK MARCH 27, 2005
151 960 hours worked| 9.46) I3t 1040 hoors worked] 7.79)
Next 1040 bours worked|
Nexi 960 boars worked 10.58)  Next 1040 bours worked
Next 1040 bours worked
Next 350 hours worked 11.59] Next 1040 hours worked
Next 1040 hours worked
Thereafter| 12.582{ Next 1040 hours worked
Next 520 bours worked 12.15
Thereafter| 12.82
EMPLOYEES HIRED AND EMPLOYEES HIRED INTC THE

BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER
MARCH 27, 2005

151 960 bours worked 9.79 151 1040 hours worksd| 10.00
Next 1040 bours worked 10.40]

Next 960 bours worked 11.63| Nexi 1040 hours worked 10.90]
Next 1040 bours worked 11.40]

Thereafter| 13.46] Next 1040 hours worked 11.90]

Next 1040 hours worked| 12.40]

Next 1040 bours worked] 12.90]

Next 520 bonrs worked 13.40

Thereafter| 13.46
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ALAMOSA, CANON CITY, LEADVILLE, MONTE VISTA, SALIDA. TRINIDAD
AND WALSENBURG CLERKS (CONTINUED)

EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE
ASSIGNED IN THE BARGAINING | BARGAINING UNIT OR ASSIGNED
UNIT PRIOR TO MARCH 27. 2005 OR PROMOTED ON OR AFTER

NON-FOOD/GM MARCH 27,2008
131 %60 hours worked, 1.79 13t 1040 hours worked 7.79]
Next 1040 hours worked 8.09
Nexl 960 hours worked 8.59]  Next 1048 hours worked 839

Next 1040 hours worked
Nexi 960 hoers worked 9.60) Next 1040 hours worked
Next 1040 hours worked
Thereafter| 10.13;  Next 1040 hours worked

Next 520 hours worked .
Thereafter] 10.13
Annual Lump-Sum Bonus: Effective the second Sunday following ratification and accep of this Agreement and
effeciive the first S y of September 2005, respectively ployees who were hired on or before March 26, 2005, £xcept

courtesy ¢lerks, who have been continuously employed during the trailing one year period of each of these Sunday effective
dates and who are actively employed on each of these effective dates and who are, on the effective date of this bonus, at the
Lop rate for their classification, shall be paid a lump-sum bonus equal to thirty cents (50.30) per hour times their total pakd
vacation hours, paid holiday hours, and hours worked during the trailing one year period. Such bonuses shall not be paid to
any employee hired on or after March 27, 2005,

Effective September 10, 2006 and Seplember 9, 2007, respectively, only the "Thereafter' rates, excepl courtesy clerks, shall
be intreased by thirty cents ($0.30).



SAFEWAY INC. CLERKS LETTERS OF UNDERSTANDING:

Safeway agrees to carry forward the specific Letters of Understanding as listed below. Any Letter not
referenced below shall be deemed null and void.

1. C4
2. CS

3. C6

4. €7

5. C-1o
6. C-l1
7. C12
8. C-14
9. C.W
10. C-21
1. c-M
12. C-27

1982 Denver Negotiation { Training Language} signed by Charles Mercer for UFC'W Local 7, and
dated 8-16-82.

Employees reinstated under terms of Alcohol Rehabilitation Program. Agreement reached as a
result of a meeting held an March 31, 1983, between Charles Mercer and Rex Berry

Retesting for Promotion ( 305-83) Store #033, and Class Action Grievance (Maurice Roos). Signed
by Harley Fujimoto for UFCW Local 7. and Gordon Todd and Bruce Trull for Safeway, dated
1-3-84.

Article 30, Seniority and Section 71, Promotions. Establishes age requirements for promotion to
General Merchandise, Bakery and Al Purpose Clerk classifications. Signed by Harley Fujitnoto for
UFCW Local 7 and Bruce Trull for Safeway, dated 3-13-84,

Layoff Rights of Cake Decorators, FTD Florists, Head Bakers and/or Assistant Bakery Managers.
Emplovees in the classifications can be replaced by a more senior employee who has worked at least
six {6) months in these classifications. Signed by Charles Mercer for UFCW Local 7 and Bruce
Trull for Safeway, dated 4-1-86.

Layoft of Bargaining Unit Management Personnel (Head Clerk and above). Provides for Layoff by
job assignment within cenain management classifications. Signed by Gordon Todd for Safeway and
Gary Hakes for UFCW Local 7, dated 6-26-86.

Voluntary and Involuntary Demotions. Provides for specific displacement rights for Head Clerks
and above when demoted as opposed (o lavoffs. Signed by Gordon Todd for Safeway and Gary
Hakes for UFCW Local 7, dated 6-26-85.

Procedure for Scheduling Employees with Conscientious Objections to Working on Their Day of
Sabbath. Umsigned and undated agreement between Safeway and UFCW Local 7.

Grievance Settlements at Store Level. provides for non-precedent settlements between Store
Managers and Union Stewards. Signed by Charles Mercer for UFCW Local 7 and Bruce Trull for
Safeway. dated 2-3-87.

1CC Positions (UFCW 7/SWO18; Case 1379-89, Tom Merry--Head Clerk). 1CC Clerks shall be
fitled by head clerks and grandfathered APC's doing [CC work.

Espresso Vendors. Provides for espresso vendors and carts outside Safeway stores. Signed by
Michael Belo for UFCW Local 7 and Bruce Trull for Safeway, dated 2-11-93.

Broomtield Store. Excludes one (1) Store Assistant Manager from the Uinion since the Broomfield
clerk bargaining unit voted to become part of the Denver Metro Bargaining Unit.
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24,

C-28 Seniority--Employee Transfer and Reinstatement. Provides for the bridging of senionty for
employees transferring into any Colorada UFCW Local #7 bargaining unit after thirty days.

ACTMEDIA {Placement of Signs upon Shopping Carts) 1Al Safeway Bargaimng Units in Colorado).
Signed by Bruce Trull for Safeway and Michael Belo for UFCW Lical 7, dated 4-17-95,

Layoif Procedures. Celorade Springs retail clerks and meat bargaining units. Clanfies lavafl procedures on
Section 107 of the rewil clerks contract and Section 105 of the retail meat conwact for Colorado Springs.
Siyned by Bruce Trull for Safeway on 12-18-%4 und Michae] Belo for UFCW Local 7 on 11-23.94,

Estes Park Swore SW w20 (Retail Clerks Contract).  Transters of Employees from Outside the LUnit.
Clanfies semuority rights for Head Clerks and vther management employees who wranster into this sure
Signed by Brues Trull for Safeway on 12-19-94 and Michael Belo for UFCW Lecal 7 on 1-3.935.

Establishment of Variety Manager Classification. Colorado Stores only  Creates 4 new variety manager
classification and grandfathers existing managers as Second Assistants. Signed by Bruce Trull for Safeway
an &-1-95 and Gary Hakes for UFCW Local 7 on 7-19-95,

Incidental Letters Pertinent 1o interpretanon,

a.  Plant Floral Rates of Pay. Letter to Gordon Todd, Safeway from Gary Hakes, UFCW Local 7, dated
6-24-86 Clarifies that the new plant floral rates and classiticauons created by this letter are for FTD
Departments only. GM plant clerks in non-FTD Departments wall remain al GM rates

b, Health Insurance Coverage. Letter to Bruce Trull, Safeway from Emest Duran, UFCW Lacal 7.
dated 6-25.92  Clarifies that employees who qualify for health coverage but luse it due w being
reclassified as a courtesy clerk during the 6 10 12 month period will be given conerage through the
Trust but contributicns will not be required.

Vail, Colorado Addendum Agreement dated Februany 28, 1991 exevuted by Bruce Trull for Safeway and
Dwayne Adkins for UFCW Local No 7

Dress Requirements lener pursuant 1o Article 51 of this Agreement. As written in the Strehe:Lockoul
Semlement Offer 10 TIFCW Lical 7 dated June 24 | 99,

Four (4] Ten« 1)1 Hour Straight-Time Shitts letier dated August 13, 1998, Sipned by Rachard D, Con fon
Safeway Inc. and Gary R. Hahes tor UFCW Lacal No 7

Courtesy Clerk Premium dated September 21, 205, Signed by Gary L. Pickel for Safeway and Jobhn
Mathewson for UFCW Local No. 7.

Employee Buyout dated May 19, 2005. Signed by Gary L. Pickel for Safeway Inc. and John
Mathewson for UFCW Local No. 7.

Natural Food Manager (Boulder/Louisville Only) dated January 6, 2006. Signed by Gary L. Pickel
for Safeway Inc. and John R, Mathewson for UFCW Local No. 7.



SAFEWAY INC. CLERKS LETTERS OF UNDERSTANDING

1.

=

C-4 1982 Denver Negotiation ( Training Language) signed by Charles Mercer for UFCW Local 7, and
dated 8-16-82.

This letter is to confirm our agreement on an interpretation of the training language in the new
collective bargaining agreement between Local 7 and Safeway, First of all, that language does not
require Safeway to train an employee in the produce area. Second, an employes cannot use that language
to receive training when the training weuld only affect the emplayee’s ability to obtain a more preferential
shift. Obviously, this assumes that the more preférential shifi has (he same or less hours than the
employee's current shift.

C-5  Employees reinstated under terms of Alcohol Rehabilitation Program. Agreement reached as a
result of a meeting held on March 31, 1983, between Charles Mercer and Rex Berry.

As a result of a meeting held on March 31, 1983 between Charles Mercer and Rex Benry. the
following terms and conditions have been agreed upon regarding future letiers of agreement conceming
employees re-instated under the terms of our Alcoholic Rehabilitation Program.

1. The employee must enroll in an Alcoholic Rehabilitation Program recagnined by the State and/or
Federal Govemaent.

[

The employee must sign a release which permits Safeway Stores, Inc. and Retail Clerks Union,
Local 7 aceess to any and all information related to his’her treatment required by, or undertaken
in, the Alcobelic Rehakilitation Program. Safeway Stores, Inc. has the right in its discretion, w0
obtain statis reports from the Aleoholic Rehabilitation Program Organization.

3 Any employee terminated from Safeway Stores, [ne. for any reason, who later ¢laims (0 be an
alcobolic, will not be entitled to any back pay should the employes be reinstated under this
policy.

4, The Alcoholic Rehabilitarion Program shall not in any way interfere with the written work
schedule at the employee's place of employment.

5. Any employee enrolled in an Aleoholic Rehabilitation Program is still subject 1o progressive
discipline for any infraction of $afeway Slores, Inc. rules, regulations, or policies, and remains
subject Lo the applicable collective bargaining agrecment.

6. Safeway Stores, Inc. shall not be liable for any expense associated with an employee's etrollment
in an Alcoholic Rehabilitation Program.

7. Should an employee violate any provision of the Alccholic Rehabilitation Program, the Company
and the union will review the violation to determine if there are any highly unusual circumstances
which might warrant continuation in the program. If there are no such circumstances, the
employee shall be terminated immediately.

8. Upon enrolling in the Alcoholic Rehabilitation Program, the employee shall be reinstated, but the
emplayee will not necassarily be assigned his'her place of employment from which he/she was
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terminated, Safeway Stores, Inc. reserves the right 10 reinstate an employee to a place of
employment which best serves the operational interest of Safeway Stores, lne

Reinstatement shall be no later than twe full weeks after the agreement 15 signed. or two full
weeks afier a "dry-out period”. 1t required by the treating physician.

An employee terminated under the provisions of the Absentee Program wha is later reinstated
under the Alcoholic Rehabilitation Program will return to work under the provisions of the
Absentee Pragram at the same level and status which prevailed at the time of termination.

Cmee an employee has successfully completed an Alcoholic Rehabilitation Program under this
palicy. the empleyee shall not be entitled W the benefits of this policy a second time.

Retesting for Promotion (305-83) Store #033, and Class Action Grievance (Maurice Roos).
Signed by Harley Fufimoto for FCW Loval 7. and Gordon Todd and Bruce Trull for Safeway.
dated 1-3-84.

Fmplayees wha have not taken the pre-employment test prior to being hired wil] be required to

pass the test before being promoted to an all purpose clerk (fond clerk) classification.

Lf an employee fails the wst the first ume, they can reschedule atler 30 days 1o repeat the (est.

[f they should fail the second time, then they must wait six months before they are able to take the

tes! for the third time.

Failure 1o pass the third ume Jdisallows the employee 1o be retested until they shaw prool of

schooling that has been taken to improt e their ability

C-7

C-11

Article 27, Senjority and Section 71, Promations. Establishes age requirements fur promotion to
General Merchandise, Bakery and All Purpose Clerk classifications. Signed by Harley Fujimoto
for UTCW Local 7 and Bruce Trull for Sateway. dated 2-13-84.

Promotions to General Merchandise or Janitor Classificatinns shall be granted according 10 the
Contract regardless of age.

Promotions to Bahery Classification «r All Purpose Clerkh Classification shall be graned

aceording 10 the Contract. provided the employee has attained the age of 18 years.

- Emplovees passed over fur promotion because of not being 18 years in age shall remain on the

Promotion Request List.

Upuah attaining age |8, emplovees who were passed over shall be promuted as per their request
on the Promation Request List whenever an appropdate posinion becomes available

LayoiTRights of Cake Decurators, FTD Flonsts, Head Bakers and/or Assistant Bakery Managers,
Employees in the classifications can be replaced by a mare senior employee who has worked at
least six 16) months in these classifications. Signed by Charles Mercer for IFCW Local 7 and
Bruce Trull for Safeway, dated 4-1-84.
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[t is understood and agreed that the following language will be applied in Layoff and Reduction in

Hours situations in all our Colorago Retail Clerk Agreements:

En the event of a layoff or reduction in hours. employees who have been "specially trained” in the

area of Cake Decorators, FTD Florists, Head Baker and/or Assistant Bakery Manager and Postal Clerks
may only be replaced by a more senior employee who has worked at least six months in the "specially
trained" ¢lassification.

Employees will be considered "specially trained” provided they meet the qualifications and

guidelines on the attached Exhibits A through D.

[ o

EXHIBIT "A"
Quatifications for being "Specially-Trained" in FTD Floral Classification
Empleyees must be qualified as FTD Flerists.

Employees classified as "Specially-Trained FTD Floral Clerks™ must remain in that classification
at least one year before exercising seniority rights for promotion to a higher classification.

WAGE RATES
Plant/Floral Designer Per Appendix A
Plant/Flaoral Clerk
First 960 hours of work
Second 960 hours of work
Thereafter

It is understood and agreed any employee who is presenily performing work in these
classifications and who is receiving pay in a higher wage classification wil] continue to receive
wage increases in accordance with said classification.

EXHIBIT "B"
Qualifications for being "Specially-Tratned in Cake Decorating

Employees must have at least six months experience as a Cake Decorator (limited to one Cake
Decorator per store).

Employees classified as "Specially-Trained Cake Decorator” must remain in that classification at
least one year before exercising seniority rights for promotion to a higher classification.

WAGE RATES
Cake Decorator Per Appendix A

EXHIBIT "C"
{For Non Bake Off 5tore)
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I.
bargai

Califications for being Specially-Trained as Head Baker or Assistant Bakery Manager
Classification

Employees must have at least six months training as a Head Baker or Assistant Bakery Manager.
This training is in addition to any time they may have worked as a Bakery Sales Clerk

Employees classified as "Specially-Trined Head Bakers and/or Assistant Bakery Manager” must
remain i that classification at least one vear befure exervising seniority cights for promotion w a
higher classification

WAGE RATES
Bakery Department Manager Per Appendix A
Head Baker or Assistant
Bahery Manager t When
Designated by the Employer)
It 1s understood and agreed any emplovee who is presenty performing work in these
classifications and who is receiving pay in a higher wage classification will continue o receive
wage Increases in accordance with said classification.
Layoftof Bargaining Unit Management Personnel iHead Clerk and above). Provides for Layoff
by job assignment within certain management ¢lassifications. Signed by Gordon Todd for
Safeway and Gary Hakes for LFCW Local 7. dated 6-26-86.

When a reduction of the workforce is necessary, the layoff language of all Colorado collective
ning agreements shall apply, except as modified below

Al Layoff will begin within the job assignment in the classification o be affected in reverse
senuority order.

The affected person shall be notified and given the following options:

1 Displace the least senior employee within the same job assignment and classification
within the store.

2 Displace the least senior employee within the same job assignment and classification
within the bargaming unit.

3 Displace aless seninr employee ina lower classificanon withun the store, excluding head
clerh and above positions. unless quahified.

4. Displace a less senior emplovee in a lower classification within the bargaming unit.
excluding head clerk and above positions, unless qualified.

Al



5. Accept the layoff (recall rights as sel forth in all Colorado collective bargaining
agreements shall apply only to those individuals who choose the layoffand limited w job
assignments previously held).

B. For the purpose of this agreement, "job assignments” are defined as:

Front End Supervision
Night Crew Foreman
Produce Head Clerk
File Maintenance Clerk
1.C.C. Clerks

Variety Manager
Grocery Manager
Produce Manager
Bakery Manager

o R R L

1t is expressly understood and agreed that al] assignments of person's occupying the position of
head clerk or above are within one of the ahove-lisied catepories.

The parties agree that S.M.T.P. graduates, if performing in & head clerk or above position, shall be
able 10 exercise the above options in the event they are laid off but shall not be bumped by other persons;
provided, however, that said personnel and procedure are not used to circumvent the contract.

Ik All current affected head clerks, with active grievances, shall have the options set forth above.

Il Allemployees currently classified as frozen food, dairy, and GM head clerks shall be reclassified
in accordance with their seniority and consistent with Article 29, Layofts, and Article | Reduction of
Hours, as well as the seniority provisions of the contract without recall to a head clerk position. [Note: It
is understood thar the reference to Article ___ is null and void as a consequence of the change negotiated
between the parties with respect to former Article 34 in the Collective Bargaining Agreement.]

[V.  The Dairy and Frozen Food fuli-time positions that are being vacated by persons classified as
head clerks shall remain full-time positions at the time of reclassification and shall be filled by all-
purpose clerks in aceordance with the provisions of the collective hargaining agreement,

V. It is understood and agreed that hours being vacated by head clerks or above. except GM
Managers, shall become all-purpose clerk hours and will be used to create as many full-titne positions as
is possible. It is understood and agreed that the Cotnpany retains the right to employ part-time head
cletks.

VI.  This settlement agreement shall apply to all collective bargaining agreements berween Safeway
Stores. Inc. and Local No. 7 in Colorado and shall have a term co-existent with the cumrent collective

bargaining agreaments.
C-12  Voluntary and Involuntary Demaotions. Provides for specific displacement rights for Head Clerks

any above when dernoted as opposed to layoffs. Signed by Gordon Todd for Safeway and Gary
Hakes for UFCW Local 7. dated 6-26-86.
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I. if a member of the bargaining unit classified as a Head Clerks or above is demoted.
voluntarily or involuntarily, and has been employed in the bargaining unit for a minimum of one
continuous year prior ta the demotion, the employee may be returned to the classification and
status. tull-time or part-time, when first promoted to the bargaining unit position of Head Clerk or
above. In rerurning the emplayee 1 the posinon previously held, the least senior employee inthe
classification and status may be bumped as a result. Further, the Company may demete the
employee 1o a bargaining unit management position as long as the assignment does not
circumvent the Collective Bargaining Agreement.

2. If a member of the bargaming unit classified as 3 Head Clerh or abeve is demoted,
voluntarily or involuntarily, and has been emploved in the bargaiming unit for a minimum of ene
continuous year pnor 1o the demotion, but has not held a non-management position in the
bargaining unit. he may claim a position as if he had signed the full-time or promotion request
lists and may bump the junior incumbent empleyee based on seruoriry.

3 If a member of the bargaining unit classified as Head Clerk of above is demoted
voluntarily ot involuntarity. and has not been employed in the bargaining unit for one continuous
vear prior to the demotion, the employee shall be placed in the position of a Courntesy Clerk

4. If 2 management empleyee who is not a member of the bargaining unit is demoted.
voluntarily or involuntarily, into 2 non-management bargaintng unit pasition, the emplovee may
exercise full Company seniority from the date of such demotion, notwithstanding language sel
forth in the Collective Bargaining Agreement establishing a 30 day waiting period, and will be
deemed to have signed the full-time and promotion request lists and (o have all rights available to
anemployee on such lists Such an employee, however, may not bump an incumbent employee
trom a position but must await a vacancy which he may claim based on his senioriry as provided
for in the full-time and promotion request procedures. Pending a vacancy. the employee may be
placed as a management Irainee as defined in the Collective Bargaining Agreement or 1 Countesy
Clerk. Further, the employee must be employed for one continuous year in a store or facility
covered by any Collective Bargaining Agreement with Local 7 immediately preceding the
demotion or the employee shall be ptaced in the position of Countesy Clerk.

5. The Company may demote a management employee who is not a member of the
bargaining unit into a management bargaining unit position of Head Clerk or above so long as
such assignment does net circumvent the Collective Bargaining Agreement.

6. When a reduction in the number of employees in aclassificanon of Head Clerk and above
is implemented. this procedurs shall not apply, but rather the Letter of | Inderstanding conceming
layoff of bargaining unit management personnel shall be followed.

7 This Settlement Agreement shall apply 10 all Collective Bargaining Agreements benween
Safeway and Local 7 in Colorado and shall have a term coextensive with the current collective
bargaining agreements

B. Local 7 agrees that the arbiwrator in the Monte Vista Reduction of Hours armirauon,
Union case #644-85, currently pending ("Monle Vista Arbitration” ) will not be advised ufeither
the fact or terms of this Letter of Understanding and that this Letter of Understanding shall not be
used as evidence in any way in the Mome Vista Arbitration.
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C-14  Procedure for Scheduling Employees with Conscientious Objections 1o Working on Their Day of
Sabbath. Unsigned and undated agreement between Safeway and UFCW Lacal 7.

PROCEDURE FOR SCHEDULING EMPLOYEES WITH
CONSCIENTIOUS OBJECTIONS TO
WORKING ON THEIR DAY OF SABBATH

We have had a number of requests for the procedure in the handling of employees scheduled on a day
which is their day of Sabbath. Safeway has entersd into an agreement with UFC'W which provides
cenain procedures for accommodating individuals who have such conscientious objections.

Problems can resull in a grievance under the contract as well as a possible violation of the laws against
discrimination on the basis of religion, so please follow these procedures carefully and call Safeway Inc.
Human Resources il necessary.

This procedure, of course, applies only to any employee who advised you:

1. that they have consciemious objections to working a particular day of the week.
2 the nature of their conscientious objections, and

3. the particular day of the week which they are unable to work.

If you have any questions concerning whether the employes actually has bona fide conscientious
objections, be certain to contact Employee Relations and review the matter. You also should complete
the form attached to these instructions, ask the employee to sign it, and route it to Safeway lnc. Human
Resources Department for future reference.

The procedure for scheduling is as follows:

1. Uil noon on Saturday for the following week's schedule an employee may identify and request
an exchange of shifis with any employee junior to him in the same job classification in the store
which will result in the employee obtaining their Sabbath as a day off. You may deny this
request if the exchange would require an employee to perform duties for which they are nol
trained, or for some other equally substantial business reason. Otherwise you must grant the
request. Seniority shall prevail. and the junior employee cannot refuse to make the trade.

X As an option, an employee may identify and request an exchange of shifts with a senior employee
who is willing to make such an exchange. Again. you may deny this request if the exchange
would require an employee to perform duties for which they are not trained, or for some other
equally substantial business reason, Otherwise you must grant the request. Seniority shall prevail
and the senior employee may refuse o make the trade.

3. As a third alternative, an employee may simply Jecline to work on their day of Sabbath if they
cannol trade shifts with anyone else. Such an employee will not be disciplined under the
Absentecism Program except for failure 1o notify the Company prior 10 2 scheduled shift that he
will not work on their day of Sabbath. You will then assess points for failure to call, but not for
the absence itself.
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4 It an employee cannat make a change of shifts and is scheduled on their day ot Sabbath for the
entire bid peried o for any extended period of time. it is permissible for that employee 1o advise
yuu at the beginning of the bid period or other extended period oftime that they will not work on
such day for the entire three months. Such an employee, if fuli-time, will notin fact be scheduled
43 hours, but 32 hours. The Company has no obligation to provide 40 hours work under these

Atached you will find a ke for keeping a record of any such scheduling accommadation.

Itis very importani that we tnllow these procedures and complete the attached form in the event we are
challenged on our applheation of the settlement agreement

T Empleyee Relations FROM: Store No
Manager:
DATE:
Subject Scheduling of Employee with Conscientious Ohjections ko Working on His or Her Day
uf Sabbath

Employee Name:
Nature of Conscientious Ohjections:
Day of Week LInable 10 Work:

Nature of Request for Accommuodation:
{Explain fully which aspect of Scheduling Procedure Employee Has Sought 1o Utilize)

Store Manager Respunse:
1 Was Request Granted. and if nut, $tate Specifically why noty

I'acknewledge that the above informaton is true and correcl.

Employee Signature
Store Manager Comments:

Signed

Distribution  Oinginal o ERD
Retain capy in store
Second copy 10 District Offige

C-20 Grievanee Settlements at Swre Level. provides for non-precedent setlements between Siore
Managers and Uruon Stewards. Signed by Charles Mercer for UFCW Local 7 and Bruce Trull
for Safeway. dated 2-3-87,



11.

12.

13.

Safeway, Denver Division and UFCW Local 7 agree that Safeway's Store Managers and the
Union Store Stewards shafl be allowed to settle gricvances at the store level with no precedent.

C-21 ICC Positions (UFCW 7/SW918; Case 1379-89, Tom Memry—~Head Clerk). ICC Clerks shall be
filled by head clerks and grandfathered APC's doing 1CC work.

I The ICC 1backdoor receiving) positions in afl bargaining units shall be filled by head clerks.

2. In stores where all-purpose clerks are working this position, the all-purpose clerk so assigned
shall be offered an opportunity to be reclassified as a head clerk.

3 In the event they decline the classification, they shall be grandfathered in the position as all-
purpose clerks. Through attrition (quit, retire. termination or voluntary transfer), all positions
shall be filled by head clerks.

C-24 Espresso Vendors. Provides for espresso vendors and carls outside Safeway stores. Signed by
Michael Belo for UFCW Local 7 and Bruce Trull for Safeway. dated 2-11-93.

The Union agrees to permit vendors to serve espresso and a limited number of other items from
carts or similar enclosures outside Safeway stores, under the following conditions:

(1)  The vendors can sell only espresso and drinks made with espresso, such as capuccino, and
will not sell coffee, pop, or other drinks sold by bargaining unit employees inside the storzs.

12y The vendors can sell incidental pastries, such as donuts, cookies or sweet rolls, but they
must purchase all such pastries from the Safeway store in the same manner as a regular customer does.
They must also purchase any other supplies from the Safeway store in the same manner, except that they
may purchase coffee beans for espresso elsewhere if the beans used for espresso are not available from
that store. Vendors cannot sell candy, sandwiches. and other food items (excepl pastries) thal are sold by
bargaining unit employees in the Safeway store.

{3} There will be no more than one vendor and one cart at any store.

C-27 Broomfield Store, Excludes one (1) Store Assistant Manager from the Union since the
Broomfield clerk bargaining unit voted o become part of the Denver Metro Bargaining Unit.

[t is understood and agreed between Safeway Stores, Incorporated and Retail Clerks Union, Local No. 7
that effective November 1, 1979 the metro-Denver contract shall apply in its entirety to the Broomfield
store with the following exception:

One {1} Store Assistant Manager shall continue 1o be excluded from the bargaining unit

C-28 Seniority--Employee Transfer and Reinstatement. Provides for the bridging of seniority for
employees transferring into any Colorado UFCW Local #7 bargaining unit afier thitty days.

Itis understood and agreed that the following language shall be added to and become & fixed pan

of all labor agreements between Safeway Stores. Incorperated (Denver Division) and Retail Cletks Union
Local No. 7, and shall replace letters dated 8/29/77.

[.1]




"In the event an emplovee transfers from one area in the Denver Division of Safeway, or is
reinstated from another Division of Safeway within thirty {30) days as per Safeway's
Reinstatement Pelicy. to a bargainng unit 1n the jurisdiction of Local No 7. then all continuous
employment seniority with the Company shall be recognized by both the Union and the Company
afier thirty (30) days in the bargaining unit to which the employee transters or 1s remnstated

Itis agreed that this provision shall become effective, and seninrity dates shall be adjusted as soon
as administratively possible, for all employees who have previously transterred or been reinstated
fecum another Division of Sateway into o Local 7 bargaining umt "

The parties agree that when semonty date adjusiments become necessary. as a result of this
Agreement, that the adjustments shall be made as quickly as possible within the terms nf the respective
Contract.

ACTMEDIA (Placement of Signs upon Shopping Cartst. 1A]l Safeway Bargaining Units in Colorado).
Signed by Bruce Trull for Safeway and Michael Belo for UFCW Local 7. dated 4-17.95,

1 Representatives fram ACTMEDIA, Inc. may mamntain advertising space on aisle wision
billboards, shopping cans, and the shelf-talker nstant coupon machine mn all stores. with the
understanding that such advertising placards are not 1w include pricing of any kind.

2. It is further understood that this work is strictly limited as described above and shall nut be
expanded further
i The Company will provide the Union wath a eepy of the current contract with ACTMEDIA and

will. upon request, provide a copy of future contracts.

4. The lerm of this [etier of understanding is coneurrent with the present enllecuve bargaining
agreements, effective from 1993-199n, Either party may choose to terminate Lhis letter of understanding
when such agreements expire

Layotl Procedures, Coloradu Springs retail clerks and meat bargatning units. Clarifies layoff procedures
on Section 75 of the reta] clerks contract and Section 97 of the retail meat contract for Colorade Springs
Signed by Bruce Trull for Safeway on 12-18-%4 and Michael Belo for UFCW Eocal 7 on [1.23-94

1. This agreement pertains to the implementation of lavoft procedures in Section 97 of the retail
meat conract and Section 75 of the retail clerks contract tor the Celorado Springs bargaining units.

2. The purpase of this agreement 15 to ensure that 10 the greatest extent possible 1n circumstances
when multiple layoffs are necessary. the Company will operate the layoff procedures in Secuon 97 (retait
meat) and Section 73 fretail clerks) so that the least senior employees in the bargaining unit will be the
employees who are laid off. Therefore, the Company wall discontinue its current practice. Instead. the
Company will complete the process of offenng and having the employee choose the lavof optivns with
the tirst affected employee befure poing to the second affected employee. then will complete the layafY
oplons with the second affected emplovee belore poing to the next emplovee, and so forth.

3 Time limit for exercising uptions. When a reductiun in the work force is nevessary. the Company
will natity the affected employee of his'her options in accordance with Secon 97 of the retsil meat
contract of Secuon 75 of the retail clerks contract  1f the affected person is notified of histher layoll
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options before 11:00 a.m., the affected person must inform the Company’s designated representative (the
district secretary, store manager, or other person handling the matter for the Company) of his/her chosen
aption by no later than 4:00 p.m. on the same day. If the affected person is notified of his’her options
after 11:00 a.m., the affected person must inform the Company’s representative of the chosen option by
8:30 a.m. on the next day. These are outside time limils, and the affected person is free to inform the
Company of which option he/she chooses souner than these time limits.

4. Effect of not exercising option within time limits. [f the affected person does nol notify the
Company of hisher chosen option within the time limits set forth above. the affecied person will be
deemed to have exercised the first option spevified in Section 97 {retail meat) or Section 75 (retail clerks)
that is available. assuming that the affected person qualifies for such option when the contract requires
qualifications. For example, if a retail clerk employee does not notify the Company of his/her chosen
aption within the time limits, he/she will be deemed t have chosen the option in Section 75 of displacing
a less senior employee within the same classification in the store or, if such option is unavailable, of
displacing the least senior employee within the same classification in the bargaining unit.

5. " The Company will implement this procedure as soon as possible. TF either party wishes w©
discontinue this agreement. it may do so after it has given written notice of at least 30 days 1o the other
party.

Estes Park Store SW 920 (Retail Clerks Contracl). Transters of Employees from Qutside the Unit.
Clarifies senivnity rights for Head Clerks and other management employees who transfer into this store.
Signed by Bruce Trull for Safeway on 12-19-94 and Michael Belo for UFCW Lecal 7 on 1-3-95.

1 This agreement pertains & the interpretation of Article 27, Section 63, which provides as follows,
in relevant part: "Seniority for employees who transfer into the store from another bargaining unit will
begin on the first { 151} day they work in the Estes Park store, except the Company shall have the right to
transfer a maximum of one {1 jemployes per bargaining unit per year into the store who shall retain their
original seniority date with the Employer afier they have worked for six (6} consecutive months in the
Estes Park store."

2. A dispute has arisen between the Union and the Employer about whether the above provision
applies t transfers of head ¢letks or to transfers of other management employees who are included in the
bargaining unit or, even if not included in the unit when transfemred, are demoted or step down into the
bargaining unit afler their transfer. The parties agree to resolve the dispute as set forth below.

3. [n the event that the Employer transfers head clerks or other management employees into the
Estes Park store, such employees will have senjority from the date they begin working in the Estes Park
store unti] two years have passed. ARertwo years of working continuously in the store, such employees
will regain thetr company seniority, i.e., length of continuous employment with the Employer. This two-
year waiting period shall apply W transfers of head clerks, other bargaining unit management employees.
and non-bargaining upit management employees who are demoted or step down into the bargaining unit.
This restriction on seniority does not apply to qualifications for the number of weeks of vacation (bt
does apply to scheduling of vacations) or other non-competitive benefits for which continuous
emaployment with the Employer is the requirement.

4. Before transferring head clerks or other bargaining unil management employees into the Estes
Park store, the Employer will first notify Estes Park employees of the position and will consider any Estes

70




17

18

Park employees who have applied for the position. The Emplover will have full discretion, however, to
decide whether or not 10 select an Estes Park employee for the position.

5 Head clerks previously transferred in 1994 shall retain their criginal seniority date with the
Employer afier they have worked for six (0) consecutive months in (he Estes Park store.

b, [t the Employer transfers a head <lerk or bargaining unil management employee into the
Fstes Park store and such empinyee is the only person transferred into the store within the calendar year,
this agreement does not apply. Such employee shall retain his‘her original seniority date with the
Employer atter warking for six (6] consecutive months in the Estes Park store, as provided for in the
current contract

7 The Union's agreement to this settlement is contingent upon ratification by a majority of members
employed in the Estes Park store.

Establishment of Variety Manager Classificanon. Colorado Stores only. Creates a new variety manager
classification and grandfathers existing managers as Second Assistants. Signed by Bruce Trull for
Saleway on 8-1-95 and Gary Hakes for UFCW Local 7 on 7-19-95,

UFCW Local #7 and Safeway Inc , Denver Divisinn, agree 1o the establishment of a Variery Manager
classification in all Colaradn Retail contracts.

] The Company shall designate the classification in ils stores under these two general criteria:

a. The sales volume of the Variety Department will be approximately $35,600 per week on
a regular basis.

b. The Variety Depariment may have the equivalent of 1.5 empleyees or approximately
fifty-six (56) hours per week

i [t is agreed that this position will not be subject to the promotion request Tanguage of the
Coflective Bargaining Agreements.

i Existing Variety Department Managers classified as Second Assistants will be grandfathered and
the Company will be allowed Lo replace them at its discretion, with the new classitication through
aftrition.

4. Empleyees assigned 10 this new classification will be paid the new rate as of the date they are

assigned the pasition

5. The rate of pay will be $12.00hour for Denver and all areas with similar rales. Areas with
dhfferent rates will be paid a rate comparable 1¢ the same percentage of the new rate to the APC
rafe fur Denver.

[ncidental Letters Pertinent to interpretation

a Flant Floral Rates of Pay. Letier w Gordon Todd, Safeway from Gary Hakes, UFCW Local 7,
dated 6-24-86. Clarities that the new plant floral rates and classifications created by this letter are
for FTD Departments only, GM plant clerks in non-FTD Departments will remain at GM rates.
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20.

All GM clerks currently working in an authorized “F.T.D." floral shop will be reclassified
into the FTD Floral Classification and receive the appropriate new higher rate of pay, and GM
clerks in non-FTD departments will remain the same.

The affected floral clerks will be paid retro back to June 1, 1986, for all hours worked.

The new Plant Floral Classification will be paid in accordance with the King Scopers
contract. The correct rates are as follows:

Effective 5/4/86 Holiday Rate
Ist 960 hours of work: ~ $7.20 15t 960 hours of work;  $13.01
2nd 960 hours of wotk: 7.979 2nd 960 hours of work: 14.40
Theteafter: 228 Thereafter: 16.8]
Plant Floral Designer 9.66 17.57

Health Insurance Coverage. Letter 1o Bruce Trull, Safeway from Ernest Duran, UFCW Local 7.
dated 6-25-92 Clarifies that employees who qualify for health coverage bant lose il dus 1o being
reclassified s a courtesy clerk during the 6 to 12 month period will be given coverage through
the Trust but contributions will not be required.

With regard o health insurance coverage for employees who have qualified therefore but lose
coverage due 10 being reclassified to the courtesy clerk position during the six (6) to twelve (12)
month period of their employment, Safeway will agree to handle it as a trust mater. In other
words, such employees will be given coverage but contributions will not be required.

Vail, Colorado Addendum Agreement dated February X8, 1991, executed by Bruce Trull for Safeway and
Dwayne Adkins for UFCW Local No. 7

1.

Beginning in 1990, the Employer shall pay a bonus of ten percent {10%) of gross carnings to all
employees employed as of Saturday following Easter Sunday.

The bonus shall be paid on all howrs paid up to forty (40} per week for the (ski season) period
from the first full week prior to Thanksgiving through the Saturday following Easter Sunday.

The bonus shall be paid the pay period following Easter Sunday.

The Employer reserves the right 10 ot allow any employees to take vacation during the ski
season.

It shall be the employer's option (o have the store remain open on Thanksgiving and Christmas.

This Agreement shall be in full force and effiect throughout the term of the collective bargaining
agrezment between these parties.

Dress Requirements letter pursuant to Article §1 of this Agreement. Clarifications made 1o Jetter in the
Strike-Lockout Setttement Offer to UFCW Local 7 dated June 24, 1996.
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Z1.

Effective October 1, 1996, 1n addition to published grooming requiremenits. employees shall be
expected Lo report (o work as follows: White oxford (long or short sleeved) shirt. Sweatshirts are not
permitted. but black or navy cardigan style sweaters are permitted. as are cardigan vests. Undershirts
with printing. logos or designs that show through are not pemmitted. The Company provided name badge
must be worn while on duty. Black dress type pants of dress wool, colton, knit, or black non-faded denim
material in good condition and repair. which shall be provided by the employee. "Dockers™ type pants
are acceptable. Sweats, stirrup pants, stretch pants, painter pants spandex, etc. are prohibited. Shoes must
be black or white, clean and in good condition  Open toe or open heel shoes are not permitted. Laces
must be black when black shoes are worn or white when white shoes are wom. Socks ornylon hose must
be worn with the shoes. Courtesy Clerks may wear shorts between May 1 through Seplember 30
provided they are of the same material allowed above. The Company will provide one ¢ 11 necktie and
two 12} aprons, which will be replaced by the Company it wom out or damaged as a consequence of
normal wear and tear. Employees will be required to replace at their cost lost ties and aprons. Meat
cutters and wrappers shall be provided smocks/coats in liew of aprons or vests.

Four ¢4} Ter 1 10} Hour Straight-Time Shifis letter dated August 13, [996. Signed by Richard D. Cox for
Safeway Inc. and Gary R. Hakes for UFCW Local No. 7.

Re:  Fouri4) Ten (10 Hour Straight-Time Shifis
1996-1999 Front Range Agreements

1. Upon mutual agreement between the Employer and the employee, a full-time employee can be
allowed to work four {4} ten ( 10y hour days to make up the standard worhweek for full-time employees.

2. Overtime will be computed for all hours worked over forty (40). Hours worked overeight (8) ina
day will not apply to full-timers working the ten (10) hour shifis provided for herein.

3 Itis also understood that all other provisions of the Collective Bargaining Agreement, including
senionity nghis, will be modified as applicable toward any ten {10) hour shifis the Employer may create
11 the individual store.

4. Durning a holiday week, employees who have normally been scheduled four (4 ten { 10) hour days
may be scheduled four (41 or five (5) eight (8) hour davs and will receive eight ¢8) hours holiday pay.
Employees scheduled three {3) or four (4) ten ¢ 10y hour days in a holiday week shall receive ten (10)
hours holiday pay

Courtesy Clerk Premium dated September 21, 2005, Signed by Gary L. Pickel for Safeway Jobn
Mathewson for UFCW Local No, 7,

The parties have agreed that Courtesy Clerks who bave more than three (3) years of service
as a Courtesy Clerk with Safeway shall, during the term of this Agr be comp ted at a
straight-time hourly wage rate fifty-five cents {$0.55) per hour above the "Thereafter” Courtesy
Clerk wage rate in the retail clerks collective bargaining agreement in the State of Colorado.

Employee Buyout dated May £9, 2005. Signed by Gary L. Pickel for Safeway Inc. and John
Mathewson for UFC'W Local No. 7.
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Employee Buyout
The Employer, at its discretion, may establish a buyont program as follyws:

L. Employees with ten (10) or more years of service who elect this buyout by a date
determined by the Employer and who work through their release date.

. $500 per year of service — Part-time employres
$1,000 per year of service — Full-time employees

2. Employer retains the right upon notification to the Union to:

establish offer dates and release dates

terminate or extend the program

require employees to sign a waiver and release

limmit the maximum payout under this program (o any employee to 20 years of
service

M The Employer may limit, by bargaining unit, the number of employees who can take this
buyout at each store or facility. 1f more employees elect than permitted—go by seniority.

4. Program nof subject to Grievance and Arbitration Procedure

24. Natural Food Manager (Boulder/Louisville Only) dated January 6, 2006. Signed by Gary L. Pickel
for Safeway Inc. and Jobn R. Mathewson for UFCW Local No. 7.

I This classification shell become part of the Safewny, Incorporated and United Food and
Commercial Workers Union Local #7 Iasbor agreement in the Boulder/Lonisville retail
bargaining Unit. All of the terms and conditions of the existing Labor agreement shall
apply 10 this classification as set forth therein.

2, The Natoral Foods Manager is defined as an employee in @ store designated to manage the
operation of the Natural Foods Department ander the supervision of the Store Manager.
Safeway reserves the right to fill this position at its discretion and it is also understood that
this is not a required classification in any store. The employee in this classification shall be
allowed to perform all duties in the Department without restriction.

3 The rate of pay shall be $16.70 hr.

Original Letters of Understanding on file at Safeway Inc. Labor Relations.

The Article and Section numbers referenced herein have been modified to correspond o the current Agreement.
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WEINGARTEN RULES

Under the Supreme Court’s Weingarten decision, when an investigatory interview occurs, you should
ask if it is for disciplinary action. If so, the following rules apply:

Rule 1:

Rule 11:

Rule I1I:

The employee must make a clear request for union represenlation before or
during the interview. The employee cannot be punished for making this request.

Afier the employee makes the request. the employer must choose from among
three options. The employer must either:

A. Grant the request and delay questioning until the union representative
arrives and has a chance to consult privately with the employee, or

B. Deny the request and end the interview immediately, or

C. Give the employee a choice of:
1. having the interview without representation or
2. ending the interview.

1f the employer denies the request for union representation, and continues (0 ask
questions, it commits an unfair labor practice and the employee has a right to
refuse to answer. The employer may not discipline the employee for such a
refusal.




I L CLAI

When you have questions regarding eligibility, benefits, or how to file a claim,
please contact the Fund Office at the following address, where the staff will be pleased
to assist you:

M I L
ZENITH ADMINISTRATORS
PO Box 157
8700 Turnpike Dr., #200
Westminster, CO 80036-0157
Telephone: 303-430-9334
Toll Free: 1-800-527-1647

I - P
Customer Service; 303-338-3800

DENTAL
DELTA DENTAL PLAN OF COLORADO
Stanford Place 111
4582 South Ulster Street, Suite 800
Denver, CO 80237
Telephone: 303-741-9300
Customer Service: 303-741-9305 or 1-800-610-0201

PENSION
ZENITH ADMINISTRATORS
PO Box 1088
8700 Turnpike Dr., #200
Westminster, CO 80036-1088
Telephone: 303-430-9476 or 1-800-390-3083

MENTAL HEALT E ABU
o 600 Grant Strect, Suite 202
Denver, CO 80203

Telephone: 303-832-1068
Toll Free: 1-800-873-7138



DO NOT GO SUSPENDED!!!

REMEMBER, IF YOU LEAVE THE INDUSTRY FOR ANY REASON (termination, lay off,
leave of absence, etc.) apply for your withdrawal card. This must be done within 30 days from the
last day worked. This protects your union status in the event you should ever return to the industry.
Failure to get a withdrawal card will result in SUSPENSION from the Union and a reinstatement
fee will be charged. If you leave the industry, IT IS YOUR OBLIGATION TO GET A
WITHDRAWAL CARD!

The withdrawal card will be issued at no cost, the only requirement being that your initiation fee be
fully paid and your dues must be paid for the month in which you request the withdrawal card. The
withdrawal card is good indefinitely and allows you to become a member of any local union
affiliated with the United Food and Commercial Workers International Union without payment of
any additional fee(s), Withdrawal cards must be dgposited with the union office within 30 days afler
returning to work or it becomes null and void and the reinstatement fee must be paid, All persons
returning to work with a withdrawal card must fill out a new application and authorization.

HDRAWAL CARD T

When your employment terminates, or if you are laid off. or on a Leave of Absence over 30 days,
you should request a Withdrawal Card.

SS#

Name Date

Address

City State Zip

Home

Phone Company. Store#

Job Class Last Day Worked

DUES MUST BE PAID FOR THE MONTH IN WHICH YOU REQUEST
A WITHDRAWAL CARD.




